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Rick Stacey,
County Board Chair

County Board Agriculture and Extension Education Committee
MEETING NOTICE
Monday, May 16, 2022
2:00 PM
County Board Room 114
Walworth County Government Center
100 W. Walworth St., Elkhorn, Wisconsin

Ryan Simons,
County Board Vice-Chair

Supervisor Brian Holt
Supervisor Sheila Reiff
Supervisor Rick Stacey
FSA Representative Sharon Travis
Citizen Member Kathleen Papcke Citizen Member Jennifer Straus
NOTICE: THIS MEETING IS PLANNED TO PROVIDE FOR REMOTE OR OFF-SITE
ATTENDANCE BY COMMITTEE MEMBERS.
The Walworth County Government Center remains open, but in-person attendance may be limited.
ALL PUBLIC CAN WATCH THE MEETING STREAMING LIVE AT
https://bit.ly/2022MayAEE

Individuals wanting to provide a Public Comment can do so in person or remotely by telephone. Those
wishing to comment by telephone must contact the County Administrator’s Office at 262-741-4357 on
the day of the meeting and at least 15 minutes prior to the start of the meeting to obtain instructions.

(Posted in compliance with Sec. 19.84 Wis. Stats.)
It is possible that a quorum of the county board or any of its other committees could be in attendance at
this meeting.
Agenda enclosures are available upon request from the County Administrator’s Office or on the County’s
web page (www.co.walworth.wi.us). The agenda packet, including supporting documents,
may be large, depending upon the number of enclosures. Downloading it will require ample computer
memory and may take significant time.

AGENDA
Note: all agenda items are subject to action.
1.
2.
3.
4.
5.

Call to order
Roll call of committee members
Agenda withdrawals, if any
Agenda approval
Approval of minutes
a) March 14, 2022 Agriculture & Extension Education Committee (encl. pp. 1-3)

6. Public Comment
7. Special Order of Business

AGENDA – Walworth County Agriculture and Extension Education Committee
Monday, May 16, 2022 at 2:00 PM
Page 2 of 2

a) Nomination and Election of Committee Chair of Agriculture and Extension Education
Committee
b) Nomination and Election of Committee Vice-Chair of Agriculture and Extension
Education Committee
c) Role of the Agriculture and Extension Education Committee (encl. pp. 4-27)
8. New Business
a) Recovery Grant Plan Financial Coaching/Economic Assistance (Walworth County
Financial Futures Incentive Program) (encl. pp. 28-33)
b) Introduction of Jordan Schuler, Regional Crop Educator
c) Announcement of Susan Clark Retirement (encl. p. 34)
9. Reports
a) 4-H and Youth Development Program Report – Janel Heidelmeier and Debbie Harris
(encl. pp. 35-42)
b) Horticulture Outreach Specialist Report – Julie Hill (encl. pp. 43-46)
c) FoodWIse Program Coordinator Report – Lisa Krolow (encl. pp. 47-49)
10. Reports/announcements by Chairperson
11. Set/confirm next meeting date and time
a) Monday, July 18, 2022 at 2:00 p.m.
12. Adjournment
Submitted by: Christine Wen, Area Extension Director
Posted: May 12, 2022

DRAFT

Walworth County Board of Supervisors
Agriculture & Extension Education Committee Meeting Minutes
Monday, March 14, 2022
Walworth County Government Center, County Board Room 114
100 West Walworth Street, Elkhorn, Wisconsin
_____________________________________________________________________________________
Chair Brian Holt called the meeting to order at 2:00 p.m.
Roll call was conducted and the following members were present either in person or by remote attendance:
Chair Brian Holt; Vice-Chair Daniel Kilkenny; Supervisor Nancy Russell; and Citizen Member Kathleen
Papcke. Citizen Member Jennifer Straus and Sharon Travis were absent. A quorum was declared.
Others in Attendance:
County Staff: County Administrator Mark W. Luberda; Area UW-Extension Director Christine Wen;
FoodWIse Program Coordinator Lisa Krolow; 4-H Youth Development Coordinator Janel Heidelmeier; 4-H
Youth Development Educator Debbie Harris; and UW-Extension Receptionist Ellen Lamping.
On motion by Vice-Chair Kilkenny, second by Citizen Member Papcke, the agenda was approved with
no withdrawals.
On motion by Vice-Chair Kilkenny, second by Supervisor Russell, the January 17, 2022 Agriculture
and Extension Education Committee meeting minutes were approved.
Public comment – There was none.
New Business
7a) Introduction of Ellen Lamping, Receptionist
UW-Extension Receptionist, Ellen Lamping, introduced herself and Area UW-Extension Director Christine
Wen noted Lamping has done a great job supporting the educators since her start in the office at the end of
January.
7b) Regional Crop Educator Announcement
Wen reported a Regional Crop Educator, Jordan Schuler, has been hired with a start date of April 18th.
Schuler is finishing up her Master’s Degree in Horticulture at UW-Madison with a specialty in specialty
crops. She also has a Bachelor’s Degree in Soil and Water from UW-Stevens Point. Her home office will be
in Jefferson County but it is anticipated she will be in Walworth County often. This educator position will be
shared with Rock, Jefferson and Walworth Counties.
7c) Regional Dairy Educator Announcement
Wen also reported Alison Pfau has accepted the position of Regional Dairy Educator with a starting date of
June 5th. Pfau is finishing up her Master’s Degree in Animal Science at the University of Tennessee,
Knoxville and she already has a Bachelor’s Degree in Animal Science. This position will be shared between
five counties: Walworth, Jefferson, Rock, Dodge, and Dane. Her home office will be in Jefferson due to its
central location, though that could change in the future.
Chair Brian Holt requested that next month’s agenda include an introduction of the new educators along with
their contact information.
Reports
8a) FoodWIse Program Coordinator Report
FoodWIse Program Coordinator Lisa Krolow gave an overview of the year-end FoodWIse report provided
on Pages 5-6 of the packet. She also highlighted first quarter programming and noted by the end of
1
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December they had engaged 289 Walworth County residents. A new programing model was introduced at
Darien Elementary School, which was held in the gym and allowed them to meet with every student in the
school. This program included a 15 minute nutrition lesson with a game for reinforcement and there are
plans to introduce this model at other schools as well. Another program was introduced at Hartwell Street in
Elkhorn, which is an apartment complex owned by the Walworth County Housing Authority for chronically
homeless and disabled individuals. Krolow explained there was a cooking demonstration and the meal was
shared with participants. She then discussed the Community Learning Center (CLC) program at Turtle Creek
Elementary, in addition to a grocery store tour offered to CLC families which was held at Steinbrink’s Piggly
Wiggly in Delavan.
8b) Human Development and Relationships Extension Educator Report
Wen shared updates on the Human Development and Relationships Extension Educator Report on Amanda
Kostman’s behalf. She highlighted the continuing Rent Smart program which had 42 participants signed up
in January with 18 attending; the February class had 12 participants who attended at least one class and
seven participants who completed all six modules; March had 35 participants signed up with 17 attending
three out of the six classes held so far. Wen also highlighted the financial and stress management
components of the Cultivating Your Farm’s Future program held in January. This was a cross programing
effort which was aimed toward the family side of farm and agricultural businesses. Lastly, Wen noted other
programs planned for next month, which can be found on Pages 7-13 of the packet.
8c) 4-H and Youth Development Program Report
4-H Youth Development Coordinator Janel Heidelmeier discussed programs that occurred over the past few
months:
 An annual leader training was held where one leader from each chartered group, club, or program
was required to attend. This year’s topic was, Yearlong Experience: Learn Together, Lead Together,
which focused on youth adult partnerships.
 There was a club officer training for any officer of the community clubs. This involved a team
building activity then officer specific workshops.
 An orientation was held for new or fairly new Walworth County 4-H families. There was a group
session which provided a brief overview of the 4-H program, then it was broken up into adult and
youth groups.
 The Senior Leader Association will be hosting a leader recruitment event with more details to be
provided in the coming months. Also, in partnership with the Senior Leader Association, a pen and
paper survey related to the Music and Drama Fest was provided to parents and youth members in an
effort to find insight to declining participation over the years.
 The Cloverbuds Science Savvy Series, which is the second of a four session series, the first being a
book club held in the fall. In addition to the usual advertising, fliers (Page 14) were sent to every
Cloverbud already enrolled in the program.
 The Cultural Cooking Series was offered to 5th through 8th graders. This was also a four session series
with the goal of introducing young people to food they haven’t tried.
Debbie Harris discussed the youth outreach programs she has been working on which include:
 4-H Science Explorers Program which is a multi-level program for students. The high school
component is a virtual career series titled, “Scientists Live.” It will feature five 30 minute episodes
with scientists discussing and answering questions about their fields related to agriculture. The
middle school program titled, “Into the Lab” kicks off at end of March and will feature four 75
minute virtual programs where students will do hands on kit-based activities lead by scientists.
2
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The Clover University Workshop series in collaboration with Heidelmeier. This year, they are
offering this program over three evenings and kids can sign up for one series per evening. Future
dates include May 3rd and June 8th with four to eight workshops featured per night.
The CLC program series completed in February which focused on project activities related to science
for second and third graders.
Harris is working with St. Croix and Crawford County on a statewide virtual science study in an
effort to capture different perspectives regarding best practices for virtual programming moving
forward.
4-H Camp plans are underway. They hope to go back to their resident camp but there are plans to do
a two day, day camp if they cannot.
Four awards were applied for regarding the 4-H Science Explorer Program and two were awarded,
one of which moves on to regional competition.

8d) Horticulture Outreach Specialist Report
Wen explained, Horticulture Outreach Specialist Julie Hill could not be present but her report is included on
Pages 15-19 of the packet.
Reports/announcements by Chairperson- There were none.
Confirmation of next meeting: The next meeting was confirmed for Monday, May 16, 2022 at 2:00 p.m.
Adjournment
On motion by Vice-Chair Kilkenny, second by Citizen Member Papcke, Chair Holt adjourned the
meeting at 2:33 p.m.
____________________________________________________________________________________
Submitted by Lindsey Ross, Administrative Assistant. Meeting minutes are not considered final until approved by the Agriculture and Extension
Education Committee at the next regularly scheduled meeting.
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Walworth County
Agriculture and Extension
Committee overview
Area 19
Walworth, Jefferson, and Rock Counties
Chrissy Wen
Area 19 Extension Director
christine.wen@wisc.edu
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About UW-Madison Extension

History of Extension
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Extension’s Purpose to which we commit…
We teach, learn, lead and serve, connecting people
with the University of Wisconsin–Madison, and
engaging with them in transforming lives and
communities

History of Extension
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Extension’s Mission
Extension embodies the Wisconsin Idea
by partnering to develop and connect the
research and educational resources of
UW-Madison with residents and
communities to address local, statewide
and national issues.

History of Extension
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Collaboration with UW-Madison
Educators translate research from specialists and
faculty at UW-Madison into practical solutions for
local needs. Extension delivers a statewide
network of outreach that can support Campus
research needs.

History of Extension
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Statewide Network
Extension has deep local ties that
develop regional and statewide networks
able to respond to emerging issues.
Working in and with communities allows
Extension to connect research and
resources directly to affected
populations and areas.

History of Extension
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Extension’s Work
County-Based Services

• County Extension Ofﬁces located in 71 Counties and 3
Tribal Nations. Educators live in the communities and
understand local issues and needs
• Area Extension Directors provide administrative oversight
of one to ﬁve counties

History of Extension
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UW-Madison
Organizational Chart

UW-System Map and UW-Madison Organizational Chart
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Extension’s
Work

History of Extension
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Extension’s Work
Wisconsin 4-H
•
•
•

Active in 71 counties
Serves 48,500 4-H youth members
Engages 10,000 adult 4-H volunteers who provide leadership to youth club
members

FoodWIse
• Nutrition education conducted in partnership with 108 local partners reaching
105,392 residents
Master Gardener
• More than 2,600 volunteers teach gardening skills to neighbors and local
communities, recording 169,000 hours of community service

History of Extension
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Research & Programming:
Program Areas
Agriculture, Horticulture, Community Development, Natural Resources, Health & Well-Being,
Human Development & Relationships, and Positive Youth Development.

Extension Collaboration
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Agriculture Institute
• The Agriculture Institute works to achieve better results through research
and outreach supporting livestock management, crops and soils, farm
management and horticulture.
• We work hand-in-hand with farmers, businesses and communities to build
stronger, more diverse farm and food systems. Whether on the farm or in the
ﬁeld, we’re working together to develop sustainable solutions that drive
economic growth and keep our state’s thriving agriculture tradition strong.
Walworth County is served by Jordan Schuler, Regional Crop Educator; Alison Phau, Regional Dairy
Educator (starts June 6, 2022); and many state specialists and researchers

Agriculture
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Horticulture (part of the
Agriculture Institute)
Horticulture programming provides research-based gardening information to
Wisconsinites so they can make decisions that keep their plants healthy while
protecting the environment. We provide horticulture management education,
resources, and decision-making tools to home gardeners and commercial
horticulture practitioners.
Walworth County is served by Julie Hill, Horticulture Outreach Specialist

Horticulture
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Community Development Institute
• The Community Development Institute delivers educational
programming that supports individuals, communities and organizations in
realizing their fullest potential.
• With programs dedicated to building leadership capacity, strategic
planning, training local government ofﬁcials, economic development and
community food systems, our Institute promotes civic engagement and
social responsibility and empowers citizens to become leaders of
transformative change.
Walworth County is served by regional and statewide programming

Community Development
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Health & Well-Being Institute
• The Health & Well-Being Institute works to catalyze
positive change in Wisconsin families through
evidence-based programs focused on nutrition, food
security, food safety, chronic disease prevention,
mental health, substance abuse and health insurance
literacy.
• Rooted in both urban and rural communities, we’re
working together to help solve the state’s most
pressing well-being needs and to ensure that all
Wisconsinites live stronger, healthier lives.
Walworth County is served by Lisa Krolow, Bilingual FoodWIse Program Coordinator; Madeline Foerster, FoodWIse Educator;
and Alicia Kirkpatrick, FoodWIse Educator

Health & Well-Being
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Human Development & Relationships
Institute
• The Extension Institute for Human Development & Relationships supports
families and communities through programming that encourages growth and
understanding in the digital age.
• As a source of well-researched information on topics related to parenting, family
relationships, child development, aging, housing and ﬁnancial security, we provide
positive and powerful training and tools that strengthen family bonds and enhance
ﬁnancial competence.
Walworth County is served by Amanda Kostman, Human Development and Relationships Educator

Human Development & Relationships
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Natural Resources Institute
• The Natural Resources Institute helps individuals and communities coexist with and
make the most of our state’s rich water, mineral and forestry resources.
• Our programs harness leading-edge university research and a network of local, state
and regional partnerships to ensure our resources remain strong, resilient and
productive.
• From water and forestry programming to conservation training to citizen science and
youth environmental education, we’re working to ensure that our resources remain at
the heart of our communities, economies and state identity.
Walworth County is served by regional and statewide programming

Natural Resources

20

Positive Youth Development Institute
• The Positive Youth Development Institute prepares the youth of today to
become the effective, empathetic leaders of tomorrow.
• Our research-based programs give young people the hands-on
experiences they need to develop an understanding of themselves and
the world. From teens advising local government to Wisconsin 4-H clubs,
we offer diverse educational opportunities that put youth on the path to
success in Wisconsin and beyond.

Positive Youth Development
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4.38 FTE on fee for service contract
2.8 FTE (FoodWIse) not included in contract.
1.0 FTE (Area Director) not included in the contract

Total 8.18 FTE

2022 County Contract
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Walworth
Positions Fee (2022) $43,600 per FTE
Discount
$10,000
Departmental resources such as: Support staff, office supplies, travel,
educational materials, memberships, computers/technology, etc.
2022 Contracted Services: $251,861
Contracted services, 1.6 FTE county support staff, and departmental resources: $432,132
Federal funding through FoodWIse: $182,604

2022 County Contract
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Walworth
County &
Extension
Partnership
Together Everyone Achieves More
UW-Madison Extension
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Questions?

Chrissy Wen
Area 19 Extension Director
christine.wen@wisc.edu
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TEACH. LEARN. LEAD. SERVE.

University of Wisconsin–Madison
Division of Extension

Our Institutes
Agriculture

Support Extension’s Annual Fund
Community Development

Health & Well-Being

Human Development & Relationships

Natural Resources

Help the University of Wisconsin-Madison
Division of Extension transform lives and
communities across Wisconsin. Your gift supports
practical educational programs tailored to local
needs and based on university knowledge and
research. We’re making a measurable
difference in five tribal nations and in all 72
counties in our state, and you can be a part of it!
To learn more, visit go.wisc.edu/extfund.

extension.wisc.edu
info@extension.wisc.edu

UNIVERSITY OF WISCONSIN—MADISON
Positive Youth Development

follow us on social media
@uwmadisonextension
@uwmadisonext

An AA/EEO employer, University of Wisconsin–Madison, Division of Extension provides equal
opportunities in employment and programming, including Title VI, Title IX and ADA requirements.
La Universidad de Wisconsin–Madison, un empleador con igualdad de oportunidades y acción
afirmativa (EEO/AA), proporciona igualdad de oportunidades en empleo y programas, incluyendo
los requisitos del Titulo VI, Título IX, y de la Ley para Americanos con Discapacidades (ADA).

DIVISION OF EXTENSION

TRANSFORMING
LIVES AND
COMMUNITIES
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ACHIEVING MORE TOGETHER
Extension works alongside the people of Wisconsin to deliver practical
educational programs—on the farm, in schools and throughout urban
and rural communities.

WITH EDUCATORS IN:

72

COUNTY OFFICES

ON

5 4-YEAR CAMPUSES

AND

WITHIN

5 TRIBAL
NATIONS

Did you know?
Our agriculture programs have a positive impact on nearly every Wisconsin
cow, gallon of milk, quart of specialty ice cream, wedge of cheese, bratwurst,
bag of potato chips and dish of cranberry sauce.

Empowering families
and communities

Did you know?
With funding from
the federal
SNAP-Ed and
EFNEP programs,
FoodWIse delivers
nutrition education
programming to
70,000+ participants
statewide annually.

We provide individuals and families with the
tools and guidance they need to adopt positive
health behaviors. Our programming focuses on
nutrition, food security, food safety, chronic
disease prevention, mental health, substance
abuse and health insurance literacy.

Promoting aging-friendly communities
We embrace the philosophy that each stage of life is unique, exciting
and filled with potential. Our programs promote aging-friendly
communities, coach parents and help families put technology,
mindfulness and financial awareness into everyday use.

Enhancing resilient natural
resource systems

Our Institutes

We work with partners across the state to
ensure that our diverse natural resources
remain resilient and productive. From water
and forestry programming to conservation
Agriculture
training and youth environmental education,
our educators and researchers navigate complex
issues, facilitate challenging conversations, and
help develop innovative solutions.

Fostering leadership and civic
engagement
From educating elected officials to training the
next generation of local leaders, we’re committed
to empowering citizens to make positive,
transformative change in their communities.

Community Development

Supporting positive
youth
development
Health
& Well-Being
Our research-based youth enrichment programs give young
people the hands-on experiences they need to grow into the global
leaders of tomorrow. From youth governance to Wisconsin 4-H
clubs, we provide diverse
educational
opportunities&
toRelationships
prepare
Human
Development
youth for success in Wisconsin and beyond.

Supporting Wisconsin’s agriculture industry
Whether on the farm or in the field, we’re on the front lines of modern
agriculture, building stronger, more productive food systems and
agricultural products. From animal management to crops and soils to
financial planning, our educators and researchers help solve challenges
that Wisconsin producers face.

Helping more than 200,000 farmers, parents, youth leaders, neighbors
and businesses daily.

Did you know?
We take water quality very seriously and work at local, regional and
multi-state levels to ensure that our lakes and rivers remain healthy
and productive. Programs like Extension Lakes and Water Action
Volunteers provide critical data and links to local community partnerships.

Did you know?

Natural Resources

Wisconsin 4-H has over 9,600 adult volunteers working with over 30,000 youth club
members annually.

Positive Youth Development
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Walworth County Extension
100 W. Walworth Street
PO Box 1001
Elkhorn, WI 53121-1001
Phone: 262-741-4951
Fax: 262-741-4955
Dial 711 for Wisconsin Relay
http://walworth.extension.wisc.edu/

To:

Agriculture and Extension Committee

From: Amanda Kostman, Human Development and Relationships Extension Educator

Susan Clark
Support Staff

Cc:

Mark Luberda, County Administrator

Date:

5/11/2022

Debbie Harris
4-H Youth Development Educator

Re:

Walworth County Financial Futures Incentive (WCFFI) Program

Janel Heidelmeier
4-H Program Coordinator

The Walworth County Financial Futures Incentive (WCFFI) Program has the
potential to educate those in need and help them create their own meaningful
behavior change. WCFFI works toward the goal of improving their financial
futures long term.

Madeline Foerster
FoodWIse Nutrition Educator

Julie Hill
Horticulture Outreach Specialist
Amanda Kostman
Human Development and
Relationships Educator
Alicia Kirkpatrick
FoodWIse Nutrition Educator
Lisa Krolow
FoodWIse Program Coordinator
Ellen Lamping
Support Staff
Jordan Schuler
Regional Crop Educator
Christine Wen
Area Extension Director

________________________________________________________________

The WCFFI program could provide education mixed with coaching to help
participants tie knowledge to their own personal experiences, goals and
practices. By having a trained professional available when they get “stuck”,
when putting new knowledge and practices can move forward rather than
resulting in overwhelm or discouragement.
The financial incentive will motivate participants to sign up and priotize the
programs which will support this learning and behavior change. This will also
alleviate he financial stresses of COVID-19.
The Rent Smart class is currently being offered statewide virtually each month
(except July and December) and in person classes will be scheduled as needed
(depending on demand). Money Matters provides online self-paced
information that can be customized to the learners current needs and
knowledge. Coaching will meet the individuals where they are to help them
put learning into practice.
When people find themselves in tough financial situations it is hard to motivate
learning and behavior change. Many people see tackling financial challenges
as something to avoid—especially those whose past experience around
financial issues have created stress, frustration and relationship problems.
This multi-level, customizable program is designed to educate, motivate and
assist par ticipants to develop skills that can help people meet financial
challenges.

An EEO/AA employer, University of Wisconsin-Extension provides equal opportunities in employment and programming,
including Title VI, Title IX and the Americans with Disabilities Act (ADA) requirements.
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Walworth County Financial Futures Incentive (WCFFI) Program
Moving clients toward their financial security is our goal. By working with them on their current
financial concerns and meeting them where they’re at, an individual moves up the ladder:
●
●

●

●

To set a foundation of maximizing income using
public and private support networks.
For self-sufficiency to provide for household
needs out of current income and resources.
People are usually living paycheck-to-paycheck
yet.
To see stability as in an emergency cushion of
extra money in the bank in case a paycheck isn’t
there in the short term.
To feel security in having financial reserves for a
longer term, such as retirement savings.

As one moves up this ladder, it involves asset building,
such as having money in the bank, a reliable vehicle, a
home, a retirement account, and other options we take for
granted.
Six financial competencies are the skills we all need over
our life to successfully manage personal finances and
tackle unexpected concerns. However, increasing financial
security is not just about financial literacy and knowledge,
it involves action and resources.
The Consumer Financial Protection Bureau (CFPB) defines
financial capability as: “the capacity, based on knowledge,
skills and access, to manage financial resources effectively.”
The key components of Financial Capability are:
●
●

Knowledge is having correct information provides a foundation for financial management.
Action to have the skills and ability to apply financial knowledge. Not having the correct
information can lead to financial mistakes. Note that we include skills because an individual may
have low reading literacy or limited math skills that could lead to challenges.
● Access refers to financial inclusion and being able to use low-cost financial services. Access also
applies to the opportunity to use knowledge
and skills.
● Influences (both internal and external) can
support or hinder financial capability. An
individual needs to have confidence to apply
their financial knowledge. BUT confidence
without enough knowledge can also lead to
financial mistakes (such as high interest rate
borrowing).
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We propose using three existing UW-Madison, Division of Extension programs to help build capability
based on knowledge, skills and access to manage financial resources effectively.
Financial Coaching (https://fyi.extension.wisc.edu/financialcoaching/) is a unique approach for
increasing individuals’ financial capability.. Financial coaching means providing regular one-on-one
sessions with clients in order to ‘coach’ performance improvements to meet goals mutually set by the
coach and client. Coaching is differentiated from counseling in that coaches are not “experts,” but
instead they provide encouragement and monitoring over advice, and do so in a process largely driven
by the client.
Coaching is not designed to be a therapeutic relationship or to manage a crisis. Coaching is well suited to
asset building programs because clients often need encouragement and support to adhere to positive
financial behaviors. Based on a review of more than two dozen programs nationally, financial coaching:
1.
2.
3.
4.

Focuses on improving long-term financial behavior;
Facilitates clients to set and achieve financial goals largely on their own;
Helps clients practice new behaviors and monitors those behaviors over time; and
Targets clients with a minimum level of financial skills and experience.

Rent Smart (https://fyi.extension.wisc.edu/rentsmart/)focuses on the knowledge and skills essential for
a successful renting experience. It challenges participants to know and understand their rights and
responsibilities as a tenant, as well as know and understand the rights and responsibilities of their
landlord. Establishing a positive rental history is much like having a positive credit report and Rent Smart
starts participants on the right path for success. Rent Smart uses an active learning approach to
increase participant motivation and improve course outcomes.
Rent Smart strives to guide and inform participants so they may:
●
●
●
●

Learn new skills to build positive relationships with landlords and neighbors.
Gain confidence in their ability to find and maintain affordable housing.
Understand the application and screening processes used by landlords.
Learn the responsibilities and rights of tenants and landlords.

See Rent Smart Impact Report: https://finances.extension.wisc.edu/2021/07/20/rent-smart-impactreport/
Money Matters (https://fyi.extension.wisc.edu/moneymatters/) is a set of modules designed to
improve clients financial habits. It uses a self guided online format to increase knowledge and develop
plans to increase skills and manage their personal finances around topics that interest them.
Funding provided to clients/participants will help them put their knowledge into action quickly after
learning and creating their financial goals and action plans. We know that “wins” early in this process
help us see positive change and motivate continued progress toward lifelong positive behavior change
toward financial stability and security.

An EEO/AA employer, University of Wisconsin Extension provides equal opportunities in employment and programming, including Title IX and American with
Disabilities (ADA) requirements. Please make requests for reasonable accommodations to ensure equal access to educational programs as early as possible
preceding the scheduled program, service or activity.
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Walworth County Financial Futures Incentive (WCFFI) Program
Program: Qualifying individuals and families will receive education and/or coaching as well as
$500 toward financial goals and basic housing needs.
To Qualify:
● Must be a Walworth County resident.
● Must meet one of the following:
● Be considered low income per the Wisconsin Department of Health and Humans
Services Guidelines (https://www.dhs.wisconsin.gov/medicaid/fpl.htm)
● Have lost a job or have experienced decreased wages or hours due the COVID-19
pandemic.
● Be unemployed..
● Must complete the Financial Capability Scale (FCS) twice – once prior to attending the
educational experience and once after completing the educational experience.
● Must complete one of these two education experiences:
o Complete individualized financial educational and coaching:
● Complete two UW-Madison, Division of Extension Money Matters
modules selected based on the individual’s needs.
● Participate in two hours of coaching with UW-Madison, Division of
Extension Coach resulting in a clear financial goal and action steps to get
to that goal.
● Participate in two hours of post funding coaching with UW-Extension
Coach.
o Complete the Rent Smart Program offered by UW-Madison, Division of Extension
and participate in one follow up status conferencing.
Financial assistance can be used toward:
● Debt Reduction
o Credit Card Debt
o Loan Debt
o Medical Debt
o Past Due Rent
o Past Due Utilities
● Home Ownership or Home Rental
o Rental Deposit
o Home Loan Down Payment
o Home Repairs
● Education or Training
o Tuition/Fees
o Computer Purchase
● Large Purchases

o
o
o
o

Vehicle Purchase
Vehicle Repairs
Past Due Fines
Past Due Child Support
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Program Outline:
Step One
Complete the Financial Capability Scale (FCS) twice – once prior to attending the educational
experience and once after completing the educational experience.

Step Two - Choose one:
Complete individualized financial educational and coaching
Complete two UW-Madison, Division of Extension Money Matters modules
selected based on the individual’s needs. Program can be found at
https://fyi.extension.wisc.edu/moneymatters/. Module options include (but are
not limited to):
Your Financial Strengths
Explore Credit Scores and Credit Reports
When You Can’t Pay Your Bills
Making a Spending Plan
Staying Organized
Retirement Planning Basics
Health Insurance Options for WI Residents
How Health Insurance Works
How to Save Money Using Health Insurance
Managing Student Loans
Participate in two hours of coaching with UW-Extension Coach resulting in a
clear financial goal and action steps to get to that goal.
OR
Complete the Rent Smart Program (six one hour classes) offered by UW-Madison,
Division of Extension. Participants may sign up for a free virtual program at
https://fyi.extension.wisc.edu/rentsmart/rent-smart-online/.

-Continued on Next Page-
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Step 3

Complete the WCFFI Funding Request Form or submit your Rent Smart Certificate.
First distribution of $400 of funding. Submit receipts of funding used.

Step 4 - Choose one

Coaching/Money Matters Educational Experience Only - Participate two hours of post
funding follow up coaching with UW-Extension Coach. Last coaching meeting to include a
status conferencing 3 months after distribution. Status conference will include discussion
progress, completion of post-program Financial Capability Scale (FCS) and program
evaluation.
OR
Rent Smart Educational Experience Only - Participate one follow up status conferencing
3 months after distribution. Status conference will include discussion progress, completion
of post-program Financial Capability Scale (FCS) and program evaluation.
Second distribution of remaining $100 of funding.

Items to note:
● Funding allocated on a first come, first serve basis by request form received date.
● Only one application will be permitted per household.
● We extend the program to agencies that currently serve the target audience as well as
professional networks to reach those who would benefit from the program, especially
underserved and hard to reach audiences.
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Sue Clark is retiring!
Join us for a fun farewell:

June 2, 2022
1:00-4:00 p.m.
Walworth County
Administrative Bldg.

Room 220
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YOUTH DEVELOPMENT
Positive Youth Development prepares the youth of today to become the effective,
empathetic adults of tomorrow. Our research-based youth enrichment programs like
teens in governance build youth and adult capacity and partnerships that help both
sides grow. 4-H clubs, camps and after-school programs give young people the handson experiences they need to develop an understanding of themselves and the world.

4-H
Debbie Harris, 4-H Youth Development Educator

• A part of the Walworth County 4-H Science Lab Program, “Ready-Set-Dough” is a 90-minute handson workshop designed to grow youths’ understanding of basic food science while building their
teamwork skills. Taught by the 4-H Youth Development Educator, this workshop literally requires
students, grades 2-5, to roll up their sleeves and tie on aprons to create loaves of honey wheat bread
they can take home to share with their families. Students work in partner groups to mix up all of the
necessary ingredients, learning about the role that each plays in the overall recipe as they go. Then,
once the dough is made, they dump it out of their mixing bowls, divide it up, and learn to “knead” to
develop the gluten.
As with all of the 4-H Science Labs, “Ready-Set-Dough” has a larger purpose of showcasing science
as fun and achievable. Five classrooms in two schools participated during the months of March and
April. Total youth contacts were: 120, including 56% Hispanic/Latino. Evaluation is being collected
from youth participants and classroom teachers through May.
• Fourteen second grade afterschool program participants in the Delavan-Darien School District
engaged in a series of five 50-minute workshops hosted by the 4-H Youth Development Educator.
Held during the months of March and April, the series showcased science as fun and achievable
while teaching science content and making participants aware of the Health, Entomology, Electricity,
Poultry, and Horticulture 4-H projects they can enroll in as members of a 4-H community club.
During the series, participants made spring thaumatropes, assembled terrariums, created insect and
chicken sound simulators, and engineered LED light-up cards. Along the way, they learned about
persistence of vision, the differences between open and closed terrariums, fun facts about poultry,
how insects communicate and what several species sound like, and how a closed circuit works to
power things. They also engaged in a rousing game of 4-H Project BINGO to learn more about other
4-H projects available.
This effort was important because it supports and establishes rapport with the school district’s
families. Delavan-Darien School District is one of the most diverse and economically disadvantaged
in the state.
• An on-line educational series, “Scientists Live,” provided high school students in Crawford, Lafayette,
and Walworth Counties and beyond with the opportunity to meet and interact with scientists to
expand their understanding of the breadth of science career options. The series was conducted
live via Zoom over the lunch hour for five consecutive Wednesdays. Each installment featured
one scientist who provided a 20-minute presentation (talk, demonstration, or tour) about their
career and then entertained questions from participants. The scientists, largely representative
of departments on the UW-Madison Campus, are being captured in “trading card” style handouts
which will be shared with participants and ultimately posted with video recordings of each session

35next page.
Continued on

Continued

on YouTube for future use by teachers and students. Careers covered in 2022 included: animal
researcher, dairy scientist, meat scientist, natural resource educator, and genetic engineer/swine
biomedical researcher. Recordings of series episodes from 2020 and 2021 were also marketed for
utilization by youth and high school teachers. An electronic series evaluation is planned for May.
“Scientists Live” is the high school level component of the “4-H Science Explorers” program. The
specific objectives of “Scientists Live” are to: 1) Expose participants to STEM-related careers; and 2)
Increase participants’ knowledge of STEM-related fields.

• The “Into the Lab” virtual workshop series was developed for nineteen youth, grades 6-8. The middle
school tier of the 4-H Science Explorers career exploration program, it was crafted to: 1) increase
participants’ interest in STEM-related career fields by showcasing science as fun/achievable, 2)
grow participants’ knowledge/skills through hands-on science content activities, and 3) provide
opportunities for participants to interact with real world scientists. It was hosted by the 4-H Youth
Development Educators in Walworth, Crawford, and Lafayette Counties in partnership with the
UW-Madison BioTrek staff.
During the four-session series, participants toured four different labs with scientists representative
of these UW-Madison Campus locations/departments: the Geology Museum, the Education
Neuroscience Lab, the Physics & Microbiology Departments; and the poultry research facility. Along
the way, they completed complementary hands-on activities led by the scientists: experimenting
with eggs, observing simulated germs, completing a “fossil dig,” and building models of the human
brain. All four sessions were recorded for use by youth unable to attend them live.
A series evaluation is planned for early May to determine learning, program value, and impact.
Additionally, a 12-hour in-person “Into the Lab” UW-Madison campus day trip is in the works for
mid-June, and summer programs for Crawford and Lafayette County youth audiences are being
planned to further utilize session recordings. These opportunities will be open to both current and
new youth participants.
• The “Owl Encounter” 4-H Science Lab is 60-minute workshop during which students, grades 2-5,
learn about barn owls using pictures, fun facts, and an owl pellet dissection activity. One opportunity
within the larger Walworth County 4-H Science Lab Program, this project 1) showcases science
as fun and achievable; 2) relays science content; 3) maintains Extension’s image as a respected
educational partner within the county; and 4) fosters 4-H community club marketing opportunities.
Additionally, THIS lab provides students with opportunities to wisely use science resources, manage
time, problem solve, and think critically. Sixty-seven youth (24% Hispanic/Latino) from three
classrooms participated. Evaluation data is being collected through May.
• The “Reduced to a Pulp” 4-H Science Lab is 60-minute workshop during which students learn
about the products and services trees provide, the processes for making and recycling paper, and
the benefits that paper recycling provides. Then, they literally recycle paper in their classrooms by
simulating paper recycling mill machines and processes using simple equipment. One opportunity
within the larger Walworth County 4-H Science Labs Program, Reduced to a Pulp 1) showcases
science as fun and achievable; 2) relays science content; 3) maintains Extension’s image as a
respected educational partner within the county; and 4) fosters 4-H community club marketing
opportunities. Additionally, THIS lab provides students with opportunities to work together
(teamwork), wisely use science resources, and strengthen their listening (communication) skills.
Eighty-seven youth from five classrooms participated In March and April, including 25% Hispanic/
Latino. Evaluation data is being collected through the end of May.
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Janel Heidelmeier, 4-H Youth Development Coordinator

• Four times during the months of April and May 5th-8th graders will dive into a cultural cooking
series with each session featuring a dish related to a different culture from around the world. The
goal is to introduce participants to foods they may have never tried before along with advancing
their kitchen skills as we put each dish together. Kids will learn to read a recipe, properly measure
ingredients, new to them kitchen utensils., etc. Each night they go home with that night’s recipe and
featured kitchen equipment used such as chopsticks and potato mashers. Through all of this, they
are gaining an appreciation for different cuisines and hopefully finding their spark in the kitchen.

Debbie Harris
4-H Youth Development Educator

Madeline Foerster
FoodWIse Program Educator

Julie Hill
Horticulture Outreach Specialist

Janel Heidelmeier
4-H Youth Development Educator

Alicia Kirkpatrick
FoodWIse Program Educator

Christine Wen
Area Extension Director

Amanda Kostman
Human Development and
Relationships Educator

Lisa Krolow
FoodWIse Program Coordinator

Susan Clark
Ellen Lamping
Support Staff

An EEO/AA employer, University of Wisconsin-Madison Division of Extension provides equal opportunities in employment and programming, including Title VI,
Title IX, the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act requirements.
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Swedish Meatballs
Ingredients
For the Meatballs:
4 TBS White Breadcrumbs
4 TBS Milk or water
8 oz ground pork
8 oz ground beef
2 TBS grated onion
1 egg, lightly beaten
3 whole allspice, crushed (optional)
salt and ground white pepper
2 TBS butter
For the Cream Sauce:
1 1/4 cups hot water
1/2-1 beef stock cube
2 TBS all-purpose flour
7 TBS milk or water
1/2-1 TSP soy sauce
2-3 TBS cream

Directions
1. Put the breadcrumbs in a large bowl and add 4 tablespoons (TBS) of
milk or water. Leave them to absorb the liquid for about 5 minutes.
2. Add the ground meat, grated onion, egg, allspice (optional), and
seasoning. Mix with your hands or a wooden spoon until evenly mixed.
Don't over mix or the meatballs will be heavy.
3. Take a tablespoon of mixture and roll it until it is nice and round.
(Rinse your hand in cold water if the mixture is too sticky.) Repeat
until you have used up all the mixture, by which time you should have
about 30 to 40 meatballs.
4. Heat a tablespoon of butter in a frying pan over medium-high heat
until the butter stops sizzling. Fry half the meatballs, shaking the pan
frequently when you first add them. When they are nicely browned,
turn down the heat and cook for another 10 minutes. Remove the
meatballs from the pan and keep them warm.
5. Add another tablespoon of butter and fry the remaining meatballs in
the same way as in step 4.
6. When the meatballs are cooked, remove the pan from the heat and
add the hot water and use it to scrape up all of the meaty bits in the
pan. Bring it up to a boil and let it simmer for a minute or two.
7. Transfer the mixture into a saucepan, add the stock cubs and stir
until dissolved.
8. Mix the flour with the milk or water and stir until dissolved. Pour into a
saucepan, whisking continuously as you do so. Simmer the sauce for
5 minutes.
9. Add the soy sauce and cream. Heat for another 2 minutes, string
continuously with a wooden spoon. Taste and adjust the seasoning.
10. Serve the meatballs with cranberries, mashed potatoes, and a light
coating of the sauce.
11. ENJOY!
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Tradditional Pho
SOUP FROM VIETNAM

Ingredients
For the broth:
2 large yellow onions
1 (4-inch) piece of fresh ginger
2 (3-inch) whole cinnamon sticks
2 whole star anise
3 whole cloves
2 teaspoons whole coriander seeds
6 cups low-sodium beef broth
1 tablespoon tamari or soy sauce
1 tablespoon fish sauce
3 medium carrots, peeled and coarsely
chopped
For serving:
8 ounces thinly sliced steak
8 ounces dried rice noodles
3 medium scallions
1 fresh chili pepper, such as Thai bird, serrano,
or jalapeño
1 to 2 medium limes
Garlic, chopped
1 can bean sprouts
1 cup fresh herbs, such as cilantro, basil, Thai
basil, mint, or a mix
Hot sauce, Sriracha, or hoisin sauce

Directions
1. Prepare the onions and ginger. Peel the onions and cut them into quarters through the root. Peel the
ginger and slice it into quarters down its length.
2. Combine the broth ingredients. Add the broth, tamari or soy sauce, fish sauce, carrots, onions, and
ginger.
3. Cover and simmer the broth. Increase the heat to medium-high and bring the broth to a boil. Reduce
the heat to medium-low, cover, and simmer for 30 minutes to give time for all the spices and
aromatics to infuse into the broth. Meanwhile, cook the noodles, and prepare the toppings.
4. Cook the rice noodles, according to package instructions. Drain the noodles, then run them under cool
water to stop cooking. The noodles will start to stick together after cooking, so either divide them
immediately between serving bowls or toss them with olive oil to prevent sticking.
5. Prepare the rest of the pho toppings. Thinly slice the scallions, ginger, and the chili pepper. Cut the
lime into wedges. Chop garlic. Place the bean sprouts in a serving dish. Roughly chop the herbs or tear
them with your hands. Arrange all the toppings on a serving dish.
6. Strain the broth. When the broth is ready, set a strainer over another bowl or saucepan, and strain the
solids from the broth. Discard the solids. Place the broth back over low heat and keep it just below a
simmer — The broth needs to be quite hot to cook the beef.
7. Prepare the pho bowls. If you haven't already done so, divide the noodles between serving bowls and
top with a few slices of raw beef. Arrange the beef in a single layer so that the slices will cook evenly in
the broth; slices that are stacked or clumped may not cook all the way through.
8. Ladle the hot broth on top. Ladle the steaming broth into each bowl, pouring it evenly over the beef in
order to cook it. The beef should immediately start to turn opaque. Fill each bowl with as much broth
as desired.
9. Serve the pho with toppings. Serve the pho at the table and let each person top their bowl as they like.
10. ENJOY!
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Argentinean Empanadas
Ingredients
Pillsbury refrigerated pie crust
1 lb ground beef (or turkey or chicken
for a lower-fat option)
4 hard-boiled eggs
1 cup stuffed green olives
1 large onion
3 garlic cloves
2-3 tablespoons ground cumin
1 teaspoon chili pepper flakes
sugar to taste
salt and pepper to taste

Directions
1. Cut dough into about 4-6 inch diameter circles
2. Preheat the oven to 375*F
3. Heat some oil in a large skillet. Mince the onions and
garlic, and add to the pan. Cook until the onions become
translucent.
4. Add the ground meat. Break it up with a spoon and cook,
string until lightly browned. Drain off fat.
5. Mix in cumin, pepper flakes, and sugar. Adjust to taste.
6. Chop the hard-boiled eggs and halve the stuffed olives.
Carefully mix into the meat mixture. Add salt and pepper
to taste.
7. Stuff the empanada dough wrappers. Place 2-3
tablespoons of the filling into the center of each wrapper.
Dampen the outer perimeter of the dough. Fold over,
forming a semicircle. Pinch a corner of the dough, and
then fold that section onto itself. Pinch and pull out
another 1/2-inch section and fold over, so that it slightly
overlaps the first piece. Repeat along the length of the
folded side, until you create a braided or twisted seal.
8. If desired, brush the tops of the empanadas with beaten
egg yolk for a nice golden brown color.
9. Place the folded empanadas on a greased cookie sheet.
Bake 15-20 minutes, or until golden brown.
10. Enjoy!
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Black Bean and Sweet Potato
Empanadas
Ingredients
Pillsbury refrigerated pie crust
1/2 teaspoon chile powder
1/2 teaspoon ground coriander
1/2 teaspoon ground cumin
3-4 medium sweet potatoes, cooked
and mashed
2 15-ounce cans of black beans,
rinsed and drained
salt
For the Sauce:
1 cup greek yogurt
3 tablespoons lemon juice + 1
tablespoon of lemon zest
1 tablespoon chopped cilantro
1 teaspoon ground cumin
salt

Directions
1. Cut dough into about 4-6 inch diameter circles
2. Preheat the oven to 375*F
3. Toast the chile powder, coriander, and cumin in a large
skillet until fragrant.
4. Add the sweet potatoes and black beans. Season with
salt to taste.
5. For the yogurt sauce: Combine the yogurt, lemon juice,
zest, cilantro, and cumin in a small bowl and mix. Season
with salt to taste. Cover and refrigerate until ready to use.
6. Stuff the empanada dough wrappers. Place 2-3
tablespoons of the filling into the center of each wrapper.
Dampen the outer perimeter of the dough. Fold over,
forming a semicircle. Pinch a corner of the dough, and
then fold that section onto itself. Pinch and pull out
another 1/2-inch section and fold over, so that it slightly
overlaps the first piece. Repeat along the length of the
folded side, until you create a braided or twisted seal.
7. If desired, brush the tops of the empanadas with beaten
egg yolk for a nice golden brown color.
8. Place the folded empanadas on a greased cookie sheet.
Bake 15-20 minutes, or until golden brown.
9. Enjoy!
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Chimichurri
Ingredients
1 bunch flat-leaf parsley
8 cloves garlic, minced
3/4 cup extra virgin olive oil
1/4 cup red wine vinegar
1 lemon wedge (juice of)
1 TBS diced red onion
1 teaspoon dried oregano (optional)
1 teaspoon black pepper
1/2 teaspoon salt

Directions
1. Pulse parsley in a processor to chop
2. Add remaining ingredients and blend
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HORTICULTURE
The UW-Madison’s Extension Horticulture Program provide research-based
horticulture information to Wisconsinites so they can make gardening decisions that
keep their plants healthy while protecting the environment. We provide research- and
evidence-based horticulture management education, resources and decision-making
tools to home gardeners and commercial horticulture practitioners.

Julie Hill, Horticulture Outreach Specialist

• A monthly virtual meeting for Extension Master Gardeners where participants connect with
the county coordinator for support, coordination and guidance of local volunteer activities and
programming updates.
• A social media outreach campaign for consumer gardeners in Wisconsin, where Facebook
and Instagram users engaged with Extension resources, including the UW-Madison Extension
Horticulture Topic Hub publications and YouTube videos. This effort is designed to increase
awareness and knowledge of resources to address environmental contamination and pollution (due
to overuse of horticulture chemicals in urban and suburban environments).
• A yearlong undertaking for residents of Walworth County to provide research-based reliable
information to their horticulture questions. The goal of this effort is to educate individuals of
Walworth County so they can implement best practices in their landscapes that will positively affect
the environment and their communities.
• Created and distributed an online resource guide for lakeshore residents to increase knowledge
and awareness of best practices for lakeshore land management to decrease pollution and
contamination for the ecological benefit of the lake and surrounding area.
• Part two of a series of in-person programs for community gardeners where community gardeners
learned strategies to improve the health and productivity of their garden while reducing
environmental contamination.
• Planning and redeveloping an online course about Wisconsin horticulture for consumer audiences
(home gardeners) and those interested in becoming a Master Gardener. This effort is designed to
increase learners’ decision-making and problem-solving skills to improve the productivity and health
of gardens and landscapes, while also expanding access to new underserved audience members.
• Planning and developing educational materials for lakeshore residents in collaboration with
multiple community partners in Walworth County. The goal of this effort is to increase knowledge
and awareness of best practices for lakeshore land management to decrease pollution and
contamination for the ecological benefit of the lake and surrounding area.
• Planning and development of the optional Lab component of the fall 2022 Foundation in
Horticulture online course that will provide an opportunity for course participants to dig deeper into
important horticulture concepts and apply what they learn through interactive activities.
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• Planning for a series of programs for community gardeners in collaboration with the Rock County
Land Conservation Department. The goal of this effort is to increase learners’ knowledge and
problem-solving skills to improve the health and productivity of their garden plots while reducing
environmental contamination from chemicals.
• Planning for a statewide webinar series for consumer horticulture audiences where participants
will learn about pollinator decline, climate change and environmental contamination and pollution.
The goal of this effort is to increase adoption of horticultural practices addressing identified
environmental issues in Wisconsin.
• Planning statewide and local activities for consumer audiences (home gardeners) for National
Pollinator Week in collaboration with local partners. This effort is designed to increase knowledge
and awareness of pollinators, pollinator habitat, and adopt practices that increase habitat and
mitigate pollinator decline.

HUMAN DEVELOPMENT AND RELATIONSHIPS
The Extension Institute of Human Development & Relationships provides the
tools Wisconsinites need to thrive as well-rounded, capable individuals and
families. We support families in caring for each other in ways that promote growth
and understanding. Our programs promote aging-friendly communities, coach
effective parents and help families put technology, mindfulness and financial
awareness to use.

Amanda Kostman, Human Development and Relationships Educator

• A 6 week Independent Living workshop series for youth where participants learned to be more
financially capable, communication skills, ways to eat healthy living and other life skills. The goal of
this effort is to empower youth to live independently to have more fulfilling independent lives.
• Facilitated a Poverty Simulation event to help professionals and volunteers shift the paradigm about
poverty away from being seen as a personal failure and toward the understanding of poverty as
structural, a failure of society. The goal of this effort is to help people identify areas of change that
can directly impact those they work with that live in at or below the poverty line.
• Conducted a 5 session RentSmart series for renters where participants learn how to find and apply
for rental housing, understand their responsibilities as a renter, how to communicate effectively
with their landlords, and manage housing expenses. Through this, low income populations and those
who have negative rental records are able to increase their ability to find and keep safe affordable
housing, thereby increasing their stability and decreasing their reliance on public supports.
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Save the Date
Statewide webinars about pollinators and pollinator habitats
Local activities for all ages
45
Resources to learn more about pollinators in Wisconsin

Scan Here for
Additional Details!

An EEO/AA employer, University of Wisconsin-Madison Division of Extension
provides equal opportunities in employment and programming, including Title VI,
Title IX, the Americans with Disabilities Act (ADA) and Section 504 of the
Rehabilitation Act requirements.
Como empleador que brinda igualdad de oportunidades en el empleo y acción
afirmativa (EEO/AA, por sus siglas en inglés), la University of Wisconsin-Madison
Division of Extension, proporciona igualdad de oportunidades en el empleo y en
sus programas, incluyendo los requisitos del Título VI, Título IX, la ley federal para
personas con discapacidades en los Estados Unidos (ADA, por sus siglas en
inglés) y los requisitos de la Section 504 del Rehabilitation Act.

Visit our website to
learn more!

Tus Tswv Hauj Lwm Ntawm (EEO/AA), ntawm lub Tsev Kawm Ntawv Qib Siab
(University of Wisconsin-Madison Division of Extension) pab rau kev ncaj ncees
txog kev hauj lwm thiab kev pab cuam, xws li nyob rau hauv Title VI, Title IX, thiab
ntawm tsab cai Americans with Disabilities Act (ADA) yuav tsum kom muaj thiab
Feem 504 ntawm the Txoj Cai Kev Pab Rov Tsim Kho Uas Tau Teev Tseg.

https://bit.ly/3y8BEfl
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FOOD SECURITY, HEALTHY EATING, AND HEALTHY LIVING
FoodWIse advances healthy eating habits, active lifestyles and healthy community environments
for families with limited incomes through nutrition education at the individual, community and
systems levels. FoodWIse reaches individuals and families through local community partners by
providing nutrition classes in-person and virtually, indirect education (newsletters, etc.), and social
media/marketing. FoodWIse is an obesity prevention program that addresses policy, system and
environmental changes through local and state public health efforts.
FoodWIse is federally funded by the Supplemental Nutrition Assistance Program-Education
(SNAP-Ed) and the Expanded Food and Nutrition Education Program (EFNEP).

Lisa Krolow, FoodWIse Program Coordinator

• The FoodWIse team wrapped up lessons at Sharon Community School in April. Two Nutrition
Educators worked with students from 4k through 3rd grade. Sharon Community School
implemented a new Health and Wellness program this year and our program and curricula was
a natural compliment. We will be meeting with the Health and Wellness teacher to evaluate the
partnership and explore how we can expand our program to reach more students in Sharon next
year.
• FoodWIse is currently working with 20 classrooms at Turtle Creek Elementary school in Delavan.
The student population at Turtle Creek includes about 325 students ranging from 4K through 2nd
grade. Their classrooms are mono-lingual and dual-lingual, so we teach in both English and Spanish.
We visit each classroom 5 times. Our lessons are age appropriate and interactive. In 4k the children
learn that you should eat fruits and vegetables that are all the different colors of the rainbow.
The older children learn that there are five food groups, what each group does for your body and
why it is important to make healthy choices. We try to expose the children to healthy foods that
might be new for them. This year they have tasted plain, air popped popcorn and learned that it is a
healthy, whole grain snack. They have mixed frozen raspberries into vanilla Greek yogurt to see it
turn pink before they eat it. About 50% of the students reported that it was the first time they ate
a raspberry. They have tried moon squirters also known as grape tomatoes (read the book I Will
Never NOT EVER Eat A Tomato by Lauren Child for further reference) and sugar snap peas which
continue to be a favorite at all of the schools we go to. Our last taste was a combination of multiple
food groups including a whole wheat tortilla, refried beans, lettuce and cheese.

FoodWIse Success Stories!!

Madeline
At the end of my 5-week series in a third grade class at Sharon Community School I asked
students to share something they learned or name what their favorite part of nutrition
the class. As we went around the room a number of students shared that they loved the
fun interactive games we played and learning about MyPlate. They said that they looked
forward to having nutrition class because it was fun!
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I taught a lesson at Turtle Creek Elementary School about grains and the importance of eating whole
grains. During our lesson we discussed foods that belong in our grain food group, the different parts
of a whole grain, why whole grains are important and why we should be eating them. After our lesson I
challenged the students to look for whole grains at home or to look at the grocery store next time they
go. The following week many students were excited to share that they went home and discovered they
had rice, whole wheat pasta and pretzels.

Lisa
When I arrived to the 1st grade classroom at Turtle Creek on Monday
morning one student was excited to show me the book that he had
found in the box containing books for the school reading program titled
Eat Right Feel Good. We had talked about the grain group last week and
he quickly found the page about grains to tell me what he had learned
from the book. It was really rewarding to know that he was still thinking
about nutrition beyond the 30 minutes that we spend in the classroom!

Alicia
A participant was part of our 1st grade class at the Delavan Community Learning Center.
During the class FoodWIse offered a taste, which was baby carrots with Greek yogurt ranch
dip. This specific participant made very strong non-verbal ques that he did not want to try
this taste. I was able to convince him to have it sit in front of him on his napkin. After he saw
other peers try this food, he very carefully grabbed his carrot and dipped it into his ranch
dip. HE LOVED IT, and asked for more. With setting the taste in front of him I believe that
it gave him courage to try it when he didn’t want to. This student became one of our most enthusiastic
tasters.
A Turtle Creek student reported that after tasting the Greek yogurt with the frozen raspberry in the
classroom he went home and asked his parents to get him yogurt and blueberries so he could do the
same taste but with different frozen berries.
Our educators worked at the Community Learning Center; a federally funded after school program in
Delavan. Alicia encountered a student at Turtle Creek who reported that after having nutrition lessons
at the CLC, she and her mother now make fruit smoothies every morning for breakfast.
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A Message from Turtle Creek Elementary
The 5K & 1st grade students of the Dual Language
program along with Ms. Godoy and Ms. Cast ro had
the opportunit y to mee t the Guatemalan authors
Juli Bermudez and Itala Ve t torazzi . This opportunity

Don’t count
the days,
make the
days count.
~Muhammad Ali

allowed them to value the Spanish language as well as
the Guatemalan culture, literature and fauna. Students
also had the opportunity to put their creative skills into
practice in the art room with Ms. Hill by making clay sculptures.
What fun it is to broaden your horizons and learn about the world!

Ducklings and Chicks
WE ARE ANXIOUSLY
AWAITING THE HATCHING
OF THE EGGS IN A FEW OF
OUR CLASSROOMS. There
are a couple of our classes
that are working with 4H to
share the process of hatching
eggs with our students. The
local 4H group has organized
lessons, books, and activities
for our classes to use as
they experience the growing
process. The eggs were
placed in the incubators
during the 3rd week of April.
We will share more as the
eggs hatch!

We are very excited to have the
UW-Extension FoodWise Program
visiting many of our classrooms
this spring! They are sending

staff to visit our Turtle Creek
classrooms to provide lessons with
our students. The staff from UWExtension is helping our students
understand more about healthy
eating habits and active lifestyles. They have brought some
tasty treats to share with our students also.

Our earliest learners are making so much
progress with all of their skills. Each day that

they come to school, they work on social skills,
fine motor and gross motor skills, creativity,
academic growth, as they sing, dance, and play
their way through the day. Our EC Team works
collaboratively to make teaching and learning
fun for all of our students.

Insects! Bugs! Creatures! Oh my!
OUR 4K STUDENTS HAVE BEEN VERY BUSY LEARNING ALL ABOUT INSECTS
that fly, including bees, mosquitoes, flies, butterflies, ladybugs, and dragonflies.
They learned about how these critters fly, which ones are pests, and which
one creates a sweet treat. Then they spent time learning about insects like
grasshoppers, crickets, fleas, katydids, springtails, leafhoppers, froghoppers and
some beetles. They learned about which ones hop or jump and whether they
work during the day or at night. Finally, these students learned about three bugs
that many people don’t like: spiders, scorpions, and worms. They learned that
not all of these creatures are dangerous, how to stay safe around those that are
dangerous, and how some of these creatures can be very helpful.
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