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County Board Human Resources Committee
MEETING NOTICE
Wednesday, January 19, 2022
3:30 PM
County Board Room 114
Walworth County Government Center
100 W. Walworth St., Elkhorn, Wisconsin

Jerry Grant,
County Board Vice-Chair

Susan Pruessing, Chair
Rick Stacey, Vice-Chair
Supervisor Kathy Ingersoll Supervisor Ken Monroe
Supervisor Ryan Simons
NOTICE: DUE TO THE CONTINUING PUBLIC HEALTH EMERGENCY,
THIS MEETING IS PLANNED TO PROVIDE FOR REMOTE OR OFF-SITE ATTENDANCE
BY COMMITTEE MEMBERS.
The Walworth County Government Center remains open, but in-person attendance may be limited to
help ensure appropriate social distancing is observed. ALL INDIVIDUALS ARE STRONGLY
ENCOURAGED TO WATCH THE MEETING STREAMING LIVE AT
https://bit.ly/2022JanHRC

Individuals wanting to provide a Public Comment can do so remotely by telephone, but must contact the
County Administrator’s Office at 262-741-4357 on the day of the meeting and at least 15 minutes prior
to the start of the meeting to obtain instructions.

(Posted in compliance with Sec. 19.84, Wis. Stats.)
A quorum of the County Zoning Agency and Lakeland Health Care Center Board of Trustees will be in attendance.
It is possible that a quorum of the county board or any of its other committees could be in attendance at this
meeting.
Agenda enclosures are available upon request from the County Administrator’s Office or on the County’s web page
(www.co.walworth.wi.us). The agenda packet, including supporting documents,
may be large, depending upon the number of enclosures. Downloading it will require ample computer memory and
may take significant time.

AGENDA
Note: all agenda items are subject to action.
1.
2.
3.
4.
5.

Call to order
Roll call of committee members
Agenda withdrawals, if any
Agenda approval
Approval of minutes
a) December 15, 2021 Human Resources Committee Meeting (encl. pp. 1-2)
6. Public comment period

AGENDA – Walworth County Human Resources Committee
Wednesday, January 19, 2022 at 3:30 PM
Page 2 of 2

7. Unfinished Business
a) Resolution No. **-02/22 Setting Salaries for Sheriff and Clerk of Courts for 20232026
8. New Business
a) Request for exception per Section 15-60 of the Walworth County Code of Ordinance
for the Sheriff’s Office-Communications Division (encl. pp. 3-4)
b) Update on COVID-19 Vaccination and Testing for the County as an Employer;
OSHA Emergency Temporary Standard (ETS) and Centers for Medicare and
Medicaid Services (CMS) Vaccine Mandate (encl. pp. 5-16)
9.

Reports
a) Approved overfill of an Administrative Clerk II position in the Register of Deeds
Office per Section 15-18 of the Walworth County Code of Ordinances
b) Report & update on the impact of Health Care Reform as it relates to the definition of
full-time employees (encl. p. 17)
c) Report on Ord. No. 1255-11/21 – Continuing Limited-Term, Human ResourcesRelated Special Authority to Enable Continued Response to and Management of
Operations During the COVID-19 Pandemic by Extending Certain Authorization as
Previously Approved

10.

Reports/announcements by Chairperson

11.

Set/confirm next meeting date and time
a) Human Resources - Wednesday, February 16, 2022 at 3:30 p.m.

12.

Adjournment

Submitted by: Susan Pruessing, Committee Chairperson of Human Resources
Kate Bishop, Human Resources Director
Posted: January 13, 2022

DRAFT

Walworth County Board of Supervisors
Human Resources Committee Meeting Minutes
Wednesday, December 15, 2021
Walworth County Government Center, County Board Room 114
100 West Walworth Street, Elkhorn, Wisconsin
Chair Susan Pruessing called the meeting to order at 3:30 p.m.
Roll call was conducted and the following members were present, either in person or by remote attendance:
Chair Susan Pruessing; Vice-Chair Rick Stacey; and Supervisors Kathy Ingersoll, Kenneth Monroe, and
Ryan Simons. A quorum was declared.
Others in Attendance:
County Staff: County Administrator Mark W. Luberda; Human Resources Director Kate Bishop; and
Benefits Manager Lisa Henke.
On motion by Vice-Chair Stacey, second by Supervisor Ingersoll, the agenda was approved.
On motion by Vice-Chair Stacey, second by Supervisor Simons, the November 17, 2021 Human
Resources Committee meeting minutes were approved.
Public Comment – There was none.
New Business
7a) Preliminary discussion on a Resolution Setting Salaries for Sheriff and Clerk of Courts for 2023-2026
Human Resources Director Kate Bishop explained, 2023 will be an election year for the Sheriff and the
Clerk of Courts. Historically, the Board has passed a resolution by March of the year prior to the election,
which sets the salaries of these two elected positions. County Administrator Mark W. Luberda provided
information pertaining to the intricacies of setting the salary for elected officials. Discussion followed.
Supervisor Simons offered a motion, second by Supervisor Monroe, for Administrator Luderda to
collect data and provide specific recommendations relative to setting salaries for the Sheriff and Clerk
of Courts focusing on inflationary increases and cost of living. Motion carried 5-0.
7b) Contract award recommendation for the County’s Excess Worker’s Compensation Insurance for the
Worker’s Compensation Fund
Bishop noted it is time for the annual renewal of the Excess Worker’s Compensation Insurance Carrier. The
recommendation for 2022 is Safety National. Benefits Manager Lisa Henke explained, a final yearly
premium rate for the policy has not been provided, but it is estimated to be $72,500, with the expectation of
little deviation. Though a final estimate has not been received, the current coverage will be ending December
31, 2021 so this recommendation will need to move forward to ensure coverage is in place for 2022. She also
noted, Safety National has increased the Self Insured Retentions (SIR) limit for law enforcement from
$650,000 to $750,000 which is non-negotiable. Henke stated there are funds in the budget to cover the
additional premium cost if a large claim is incurred. Supervisor Monroe offered a motion, second by
Supervisor Simons, to move the contract award recommendation for the County’s Excess Worker’s
Compensation Insurance for the Worker’s Compensation Fund forward to the Finance Committee.
Motion carried 5-0.
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7c) Update on COVID-19 vaccination and testing for the County as an employer; OSHA Emergency
Temporary Standard (ETS) and Centers for Medicare and Medicaid Services (CMS) Vaccine Mandate
Bishop stated there are no updates as all injunctions remain in place for both of these items.
Reports
8a) Report on Ord. No. 1255-11/21—Continuing Limited-Term, Human Resources-Related Special
Authority to Enable Continued Response to and Management of Operations During the COVID-19
Pandemic by Extending Certain Authorization as Previously Approved
Bishop provided an update relative to Health and Human Services (HHS) regarding a redesign of the
COVID-19 contingency planning. Four HHS staff members are being trained and educated in contract
tracing in the event Public Health would require assistance.
Reports/Announcements by Chairperson – There were none.
Confirmation of next meeting: The next meeting was confirmed for Wednesday, January 19, 2022 at 3:30
p.m.
Adjournment
On motion and second by Supervisor Monroe and Vice-Chair Stacey, Chair Pruessing adjourned the
meeting at 3:53 p.m.
Submitted by Lindsey Ross, Administrative Assistant. Meeting minutes are not considered final until approved by the Human Resources
Committee at the next regularly scheduled meeting.
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Sec. 15-60. Nepotism or conflict of interest.
(a)

A person may not be offered or hold a position if the employment would result in that person being a
supervisor or subordinate to an immediate family member. For the purposes of this section, "immediate
family" includes the employee's spouse, brother, sister, parents, children, stepchildren, father-in-law,
mother-in-law, sister-in-law, brother-in-law, daughter-in-law, son-in-law, and any other member of the
employee's household.

(b)

A person may not be offered a position if employment would create either an actual conflict of interest or
the appearance of a conflict of interest.

(c)

This section shall apply to hiring, job assignments, transfers and promotions. Persons employed and
appointed to a non-conforming position prior to the effective date of this chapter are excepted from the
requirements of this section.

(d)

Any request for exceptions to this rule shall be brought before the human resources committee for individual
consideration. In granting an exception, the committee shall consider the ability of the applicable
department to ensure compliance with (e)(1), (2) and (3).

(e)

If an exception is granted by the human resources committee, the employee with direct supervisory or
oversight authority will not be permitted to take any employment action concerning an employee who is
their immediate family.
(1)

Employment action includes, but is not limited to, promotion, demotion and termination decisions,
counselings, disciplines, performance evaluations and wages.

(2)

This policy shall not be construed by supervisory personnel to eliminate or reduce in any way their
responsibility to enforce the rules of conduct equally and fairly for their subordinates.

(3)

When employment action is necessary but not taken due to a familial relationship, the supervisor in
question is responsible for informing the department head to ensure the appropriate employment
action is taken.

(Ord. No. 233-12/02, pt. 1, 12-10-02; Ord. No. 693-10/11, pt. I, 10-11-11)

Created: 2021-12-16 19:20:30 [EST]

(Supp. No. 80)
Page 1 of 1
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Bishop, Kate
Human Resources
Government Center; Judicial Center; SO-Sheriff"s Department; Public Works; Lakeland School; Human Services
Please Read- Action Required
Thursday, January 6, 2022 2:39:39 PM
image001.png
image002.png
COVID-19 Vaccination Declaration Form.docx
Info for Employees on Penalties for False Statements and Records.pdf
Key Things to Know About COVID-19 Vaccines.pdf
Workers Rights Under COVID-19 Vaccination and Testing ETS.pdf
High

Good afternoon Employees,
Three things you need to know upfront:
· Walworth County WILL NOT be mandating the vaccine for employees who do not work at
or come in direct contact with Lakeland Health Care Center. A testing/masking option will
be available for employees who choose to remain not fully vaccinated.
· The nationwide COVID-19 vaccination and testing mandate, and our implementation of it,
is subject to change as determined by the Supreme Court.
· We do need to start collecting information to prepare for implementing a COVID-19
Vaccination Policy.
OSHA’s COVID-19 Vaccine and Testing ETS in the Workplace
Over the last few months, there has been a great deal of controversy around rules enacted by
Occupational Safety Health Administration for mandatory COVID-19 Vaccination and Testing that
have been challenged in the judicial system. Although the Supreme Court will hear arguments on
Friday, January 7, 2022 regarding the December 17, 2021 lifting of the stay for the OSHA
Temporary Standard COVID-19 Vaccination (ETS), the County can no longer put off implementing
a countywide plan to comply with the regulation. The deadline for compliance has been set at
Monday, January 10, 2022 and penalties for non-compliance are significant.
What does this mean?
· As allowed by the ETS, Walworth County has elected to implement a testing and masking
program for unvaccinated employees instead of mandating vaccination.
· The County will begin collecting vaccination status from all employees.
· All County employees are required to declare their vaccination status by Friday, January
21, 2022 using the attached form.
· Employees who feel they have a special circumstance, should reach out to Human
Resources as soon as possible in order to comply with the deadline.
· Information regarding testing will be communicated at a later date pending the outcome of
the Supreme Court Decision.
Declaration of Vaccination Status:
Employees must complete the attached form and send to Human Resources by Friday, January 21,
2022 either via email to walcohr@co.walworth.wi.us, in person to the Human Resources Office
located in the Government Center Room 111, or via in house mail or USPS mail (Human Resources
Department Government Center 100 W. Walworth Ave, Elkhorn, WI 53121). A copy of one of the
following must be included with the form:
A. A record of immunization or medical records documenting vaccination from a health care
provider or pharmacy,
B. A copy of COVID-19 Vaccination Record Card
C. A copy of immunization records from a public health, state, or triable immunization
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information system, or
D. If vaccinated outside of the U.S., any other official documentation equivalent to those
above that contains the type of vaccine administered, administration date(s), and the name
of the administering health care provider or clinic.
Employees who fail to turn in the declaration form and required proof of vaccination by Friday,
January 21, 2022 will be considered unvaccinated and subject to the weekly testing and masking
protocol.
Please note, we are aware all employees at LHCC and most employees at HHS have previously
reported their vaccination status and we appreciate that cooperation. If you have already submitted
your declaration form to Human Resources, you do not need to do it again, but you do need to make
sure you provide the acceptable proof of vaccination if you haven’t already done so.
The following documents are attached:
· COVID-19 Vaccination Status Declaration Form
· Workers’ Rights under the COVID-19 Vaccination and Testing ETS
· Key Things to Know About COVID-19 Vaccines
· Information for Employees on Penalties for False Statements and Records.
If you have any questions, please contact us at walcohr@co.walworth.wi.us

Kate Bishop, SPHR
Human Resources Director
Walworth County Human Resources Dept.
100 W. Walworth
P.O. Box 1001
Elkhorn, WI 53121
Phone: 262.741.7965
Fax: 262.741.7948

Follow Us:

*NOTICE OF CONFIDENTIALITY* This email and any files transmitted with it may contain information
that is privileged, confidential and exempt from disclosure
under applicable laws. If the reader of this message is not the intended recipient, dissemination,
forwarding, printing, or copying of this email and any files you have received with it without the consent of
the sender is strictly prohibited. If you have received this email in error, please do not distribute it.
Please notify the sender by email at the address shown and delete the original message. Thank you.
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COVID -19 VACCINATION STATUS
DECLARATION FORM
Employee ID
Number
Click or tap here
to enter text.

Last Name
Click or tap here to
enter text.

First Name
Click or tap here to
enter text.

Department
Click or tap here to
enter text.

Job Title
Click or tap here to
enter text.

FULLY VACCINATED EMPLOYEE

1.

Please check off the appropriate boxes.
I am an employee who has received the Moderna COVID -19 Vaccine. I have received two
(2) shots, at least twenty-eight (28) days apart, fourteen (14) or more calendar days prior to
signing this declaration form. I will provide acceptable proof of receiving the vaccination.

☐

OR
I am an employee who has received the Pfizer-BioNTech COVID-19 Vaccine. I have
received two (2) shots, at least twenty-one (21) days apart, fourteen (14) or more calendar
days prior to signing this declaration form. I will provide acceptable proof of receiving the
vaccination.

☐

OR
I am an employee of who has received the Johnson & Johnson’s Janssen COVID-19
Vaccine. I have received one (1) shot, fourteen (14) or more calendar days prior to signing
this declaration form. I will provide acceptable proof of receiving the vaccination.

☐

AND (If applicable)
☐
Although currently not required to be considered fully vaccinated, I have also received a
Booster COVID vaccination.
☐

I need assistance from Human Resources. I am an employee who is fully vaccinated but
unable to provide proof of vaccination.
Given the changing nature of the COVID-19 Pandemic, if an applicable public health authority
announces a different meaning of Fully Vaccinated, that definition will take precedence.

I have read and understood the above statement(s) about being a Fully Vaccinated Employee
and verify that all vaccine documentation provided will be accurate.
Employee Signature: Click or tap here to enter text.

Date: Click or tap to enter a date.

Page 1
Approved: DM
Date: 1/4/2022
File Name: S:\Public\Human Resources\Forms\COVID-19 Vaccination Declaration Form
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COVID -19 VACCINATION STATUS
DECLARATION FORM
2.

NOT FULLY VACCINATED EMPLOYEE SUBJECT TO WEEKLY TESTING
Please check off which option applies to you
I am an employee who is considered partially vaccinated because I have not yet received all
the required doses of the Moderna COVID-19 Vaccine. I will be receiving my second dose
within twenty-eight (28) days and understand that once it has been completed, I must present
acceptable proof of receiving the full vaccine and provide a new declaration form.

☐

OR
I am an employee who is considered partially vaccinated because I have not yet received all
the required doses of the Pfizer-BioNTech COVID-19. I will be receiving my second dose
within twenty-eight (28) days and understand that once it has been completed, I must present
acceptable proof of receiving the full vaccine and provide a new declaration form.

☐

OR
I am an employee who has received their final dose of either Moderna, Pfizer Bio-NTech, or
Johnson & Johnson’s Janssen COVID-19 Vaccines less than fourteen (14) calendar days
ago. I have provided acceptable proof of receiving the vaccination. I understand that after
☐
fourteen (14) days have passed since my final dose my status will be updated to fully
vaccinated.
I have read and understood the above statement(s) about being a Not Fully Vaccinated
Employee for and verify that all vaccine documentation provided is accurate. I am aware that
as a not fully vaccinated employee, I may be subject to weekly testing.
Employee Signature: Click or tap here to enter text.

3.

Date: Click or tap to enter a date.

UNVACCINATED EMPLOYEE SUBJECT TO WEEKLY TESTING

I am someone who is considered an unvaccinated employee because I have not received any
dose of any type of COVID-19 vaccine.

☐

I have read and understood the above statement about being an Unvaccinated Employee. I am
aware that as an unvaccinated employee, I may be subject to weekly testing.
Employee Signature: Click or tap here to enter text.

Date: Click or tap to enter a date.

Page 2
Approved: DM
Date: 1/4/2022
File Name: S:\Public\Human Resources\Forms\COVID-19 Vaccination Declaration Form
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E M E R G ENC Y T E M P O RAR Y S T A N DAR D

FAC T SH EET

Information for Employees on Penalties
for False Statements and Records
The COVID-19 Emergency Temporary Standard (ETS) on Vaccination and Testing (29 CFR 1910.501)
requires employers to inform each employee of the prohibitions of 18 U.S.C. § 1001 and of Section 17(g) of
the Occupational Safety and Health (OSH) Act, which provide for criminal penalties associated with
knowingly supplying false statements or documentation (29 CFR 1910.501(j)(4)). Employers may use this
fact sheet to provide the required information to employees, with translations as necessary to ensure the
information is provided in a language or languages the employees understand.

Whoever knowingly makes any false statement,
representation, or certification in any application,
record, report, plan, or other document filed or
required to be maintained pursuant to this chapter
shall, upon conviction, be punished by a fine of not
more than $10,000, or by imprisonment for not
more than six months, or by both.
Section 1001 in Title 18 of the United States Code
(Crimes and Criminal Procedure) also provides for
criminal penalties associated with knowingly supplying
false statements or documentation. The provision at
18 U.S.C. § 1001(a) states in relevant part:
Except as otherwise provided in this section,
whoever, in any matter within the jurisdiction of
the executive, legislative, or judicial branch of
the Government of the United States, knowingly
and willfully

1. falsifies, conceals, or covers up by any trick,
scheme, or device a material fact;
2. makes any materially false, fictitious, or
fraudulent statement or representation; or
3. makes or uses any false writing or
document knowing the same to contain any
materially false, fictitious, or fraudulent
statement or entry;
shall be fined under this title or imprisoned not
more than 5 years.
False statements or documents made or submitted
for purposes of complying with policies required by
OSHA’s Vaccination and Testing ETS could fall under
either or both of these statutory provisions.
The effectiveness of the protections afforded by
OSHA’s Vaccination and Testing ETS relies on
employees providing truthful and accurate
information, including, where applicable, proof of
vaccination status and COVID-19 test results, to their
employers, and on their employers maintaining
accurate records of vaccination status and testing
results. If OSHA discovers that false statements or
documents have been made or submitted, it will
consider referrals to the US Department of Justice
for criminal prosecution in appropriate cases.

This Fact Sheet is intended to provide information about the COVID-19 Emergency Temporary Standard. The Occupational Safety and Health Act requires
employers to comply with safety and health standards promulgated by OSHA or by a state with an OSHA -approved state plan. However, this Fact Sheet is not
itself a standard or regulation, and it creates no new legal obligations.

1-800-321-OSHA (6742)

|

TTY 1-877-889-5627

|

www.osha.gov
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OSHA standards are promulgated under the
authority granted by the OSH Act. The OSH Act
recognizes that OSHA’s ability to protect workers’
safety and health hinges on truthful reporting. For
that reason, Section 17(g) of the OSH Act, 29 U.S.C.
§ 666(g), provides:

1/5/22, 9:37 AM

Key Things to Know About COVID-19 Vaccines

COVID-19

Key Things to Know About COVID-19 Vaccines
Updated Nov. 30, 2021

•

For some immunocompromised children aged 5–11 years old, CDC now recommends an additional dose of the
Pfizer-BioNTech COVID-19 vaccine to complete the primary series – a total of three doses. See media statement |
Spanish.

•

CDC now recommends booster shots at 5 months after the completion of the primary series of Pfizer-BioNTech
COVID-19 vaccine for those aged 16 and older, see media statement | Spanish.

What You Need to Know
•

Everyone ages 5 and older can get vaccinated against COVID-19. Learn how to find a
COVID-19 vaccine.

•

COVID-19 vaccines are effective at helping protect against severe disease and death
from the virus that causes COVID-19, including known variants currently circulating
(e.g., Delta variant).

•

The benefits of COVID-19 vaccination outweigh the known and potential risks, which
are rare.

•

As with other routine vaccines, side effects may occur after vaccination. These are
normal and should go away within a few days.

•

People who are fully vaccinated can resume many activities they did before the

•

If you received a Pfizer-BioNTech (ages 12 and older) or Moderna (ages 18 and older)
mRNA COVID-19 vaccine primary series and have a moderately or severely

pandemic. However, people should wear a mask indoors in public if they are in an
area of substantial or high transmission.

compromised immune system, you should receive an additional primary dose of the
same mRNA COVID-19 vaccine at least 28 days after the second dose.

•

Everyone ages 16 years and older can get a booster shot. Pfizer-BioNTech or
Moderna (mRNA COVID-19 vaccines) are preferred in most situations. Although
mRNA vaccines are preferred, J&J/Janssen COVID-19 vaccine may be considered in
some situations.

•

Unlike many medications, COVID-19 vaccine dosage does not vary by patient weight

•

People can get a COVID-19 vaccine and other vaccines, including flu vaccine, at the

but by age on the day of vaccination.
same time.



COVID-19 Vaccine ChatBot
Use SmartFind chat tool to find answers to common COVID-19 vaccination questions.
Get Started

https://www.cdc.gov/coronavirus/2019-ncov/vaccines/keythingstoknow.html

1/4
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Key Things to Know About COVID-19 Vaccines

Availability of Vaccines
COVID-19 vaccines are widely accessible in the United States. Everyone ages 5 years and older should get a COVID-19
vaccination as soon as possible. COVID-19 vaccines are available for everyone at no cost, regardless of their immigration or
health insurance status.
Many doctors’ offices, retail pharmacies, hospitals, and clinics offer COVID-19 vaccinations. Visit vaccines.gov to find locations
that are offering vaccines to everyone ages 5 years and older. Parents can check with their child’s healthcare provider, their
local pharmacy, and health department about whether they offer COVID-19 vaccination. Learn more about how to find a
COVID-19 vaccine.

Effectiveness
COVID-19 vaccines are effective at protecting people from COVID-19 and help keep adults and children from getting
seriously sick. COVID-19 vaccines can reduce the risk of people spreading the virus that causes COVID-19. Getting
everyone ages 5 years and older vaccinated can help the entire family, including siblings who are not eligible for
vaccination and family members who may be at risk of getting very sick if they are infected.
Adults and children 5 years and older who are fully vaccinated can resume activities that they did before the pandemic.
Learn more about what people can do when they have been fully vaccinated.

Studies show that COVID-19 vaccines are effective, especially at keeping adults and
children from getting seriously ill even if they do get COVID-19. Learn more about the
benefits of getting vaccinated.
COVID-19 vaccines teach our immune systems how to recognize and fight the virus that
causes COVID-19. It typically takes 2 weeks after vaccination for the body to build
protection (immunity) against the virus that causes COVID-19.
People are considered fully vaccinated 2 weeks after their second dose of the PfizerBioNTech or Moderna COVID-19 vaccines, or 2 weeks after the single-dose Johnson &
Johnson’s Janssen COVID-19 vaccine. To receive the most protection, people should receive
all recommended doses of a COVID-19 vaccine. Learn more about who is recommended to get an additional primary dose or
a booster dose.
People can sometimes get COVID-19 after being fully vaccinated. However, this only happens in a small proportion of people,
even with the Delta variant. When these infections occur among vaccinated people, they tend to be mild.
Learn more about the effectiveness of COVID-19 vaccines.

Safety
COVID-19 vaccines are safe and effective. Vaccines cannot give you COVID-19. You may have side effects after vaccination.
These are normal and should go away within a few days.
COVID-19 vaccines are safe and effective. Millions of people in the United States have received COVID-19 vaccines. COVID-19
vaccines have undergone and continue to undergo the most intensive safety monitoring in U.S. history, which includes
studies about adolescents and children. This monitoring includes using both established and new safety monitoring systems
 to make sure that COVID-19 vaccines are safe.

https://www.cdc.gov/coronavirus/2019-ncov/vaccines/keythingstoknow.html

2/4
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Key Things to Know About COVID-19 Vaccines

Before recommending COVID-19 vaccination for children, scientists conducted clinical trials. The FDA gave the PfizerBioNTech COVID-19 vaccine emergency authorization to use in children ages 5 years through 15 years old and full approval to
use in people ages 16 years and older. Learn more about the process of developing, authorizing and approving COVID-19
vaccines.
COVID-19 vaccines cannot give you COVID-19. There is no evidence that COVID-19 vaccines cause fertility problems. Read
more to bust myths and learn the facts about COVID-19 vaccines.
CDC has developed a tool, v-safe, to help monitor how people are feeling after getting COVID-19 vaccines. V-safe is a free,
easy-to-use, and confidential smartphone-based tool that uses text messaging and web surveys to provide personalized
health check-ins after vaccination. Parents and caregivers can enroll themselves and their children ages 5 years and older in vsafe and report how they are feeling after they have been vaccinated for COVID-19. Learn how the federal government is
using v-safe and other systems to monitor and ensure the safety of COVID-19 vaccines.
While COVID-19 vaccines were developed rapidly, all steps have been taken to ensure their safety and effectiveness.

You may have side effects after vaccination, but these are normal
After COVID-19 vaccination, adults and children may have some side effects. These are normal signs that the body is building
protection. The side effects from COVID-19 vaccination, such as tiredness, headache, or chills, may affect your ability to do
daily activities, but they should go away within a few days. Some people have no side effects. Severe allergic reactions (like
anaphylaxis) and complications (like myocarditis and pericarditis) are rare. Learn more about what to expect after getting
vaccinated.

Population Immunity
Population immunity makes it hard for a disease to spread from person to person. It even protects those who cannot be
vaccinated, like newborns or people who are allergic to a vaccine. The percentage of people who need to have protection to
achieve population immunity varies by disease.
We are still learning how many people need to be vaccinated against COVID-19 before the population can be considered
protected.
As we know more, CDC will continue to update our recommendations for both vaccinated and unvaccinated people.

Vaccines and Variants
•
•

FDA-authorized COVID-19 vaccines help protect against COVID-19 and known variants.

•

To maximize protection from the virus that causes COVID-19 and prevent possibly spreading it to others, you should

•

We don’t know how effective the vaccines will be against new variants that may arise.

These vaccines are effective at keeping adults and children 5 years and older from getting COVID-19, getting very sick,
and dying.
wear a mask indoors in public if you are in an area of substantial or high transmission even if you are fully vaccinated.

For Healthcare and Public Health
Clinical and Professional Resources: Toolkits and resources for healthcare workers and public health professionals.

Related Pages

›

When You’ve Been Fully Vaccinated

›

COVID-19 Vaccines for Children and Teens

›

Myths and Facts about COVID-19 Vaccines

https://www.cdc.gov/coronavirus/2019-ncov/vaccines/keythingstoknow.html
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Key Things to Know About COVID-19 Vaccines

›

Frequently Asked Questions about COVID-19 Vaccination

›

Benefits of Getting a COVID-19 Vaccine

Last Updated Nov. 30, 2021

https://www.cdc.gov/coronavirus/2019-ncov/vaccines/keythingstoknow.html
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E M E R G ENC Y T E M P O RAR Y S T A N DAR D

FAC T SH EET

Workers’ Rights under the COVID-19
Vaccination and Testing ETS
OSHA’s COVID-19 Vaccination and Testing Emergency Temporary Standard
(ETS) covers employers with 100 or more employees and requires them to take
steps to minimize the risk of COVID-19 transmission in the workplace. The
Occupational Safety and Health Act protects workers from retaliation for
exercising their rights under the ETS.
Workplace Protections: Vaccination,
Testing, and Face Coverings
Employees of employers covered by the ETS
have a right to the protections afforded by the
standard's requirements. Key requirements
employers must follow to protect these
employees include:
Employer Policy on Vaccination. The ETS
requires covered employers to establish,
implement, and enforce a written mandatory
COVID-19 vaccination policy with an exception
for employers that instead establish, implement,
and enforce a written policy that requires
unvaccinated employees to undergo weekly
COVID-19 testing and wear a face covering at
the workplace instead of vaccination.
Determination of employee vaccination status.
The ETS requires covered employers to
determine the vaccination status of each
employee, obtain acceptable proof of
vaccination status, and maintain records and a
roster of each employee’s vaccination status.
Employer support for employee vaccination.
The ETS requires covered employers to support
vaccination by providing employees reasonable
time, including up to four hours of paid time at
the employee’s regular rate of pay, to receive

each vaccination dose, and reasonable time and
paid sick leave to recover from any side effects
experienced following each dose.
COVID-19 testing for employees who are not
fully vaccinated. The ETS requires covered
employers to ensure that each employee who is
not fully vaccinated is tested for COVID-19 at
least weekly (if in the workplace at least once a
week) or within 7 days before returning to work
(if away from the workplace for a week or
longer). The ETS does not require employers to
pay for any costs associated with testing.
However, employer payment for testing may be
required by other laws, regulations, or collective
bargaining agreements or other collectively
negotiated agreements. In addition, nothing
prohibits employers from voluntarily assuming
the costs associated with testing.
Employee notification to employer of a positive
COVID-19 test and removal. Under the ETS,
covered employers must: (1) require employees
to promptly provide notice when they receive a
positive COVID-19 test or are diagnosed with
COVID-19; (2) immediately remove any employee
from the workplace, regardless of vaccination
status, who receives a positive COVID-19 test or is
diagnosed with COVID-19; and (3) keep removed
employees out of the workplace until they meet
the requirements for returning to work.
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Face coverings. The ETS requires covered
employers to ensure that each employee who is
not fully vaccinated wears a face covering when
indoors or when occupying a vehicle with
another person for work purposes, except in
certain limited circumstances. Employers must
not prevent any employee, regardless of
vaccination status, from voluntarily wearing a
face covering unless it creates a serious
workplace hazard (e.g., interfering with the safe
operation of equipment).

number of fully vaccinated employees at a
workplace along with the total number of
employees at that workplace.

Protection from Retaliation
The Occupational Safety and Health Act (OSH Act)
prohibits retaliation against employees for
exercising their rights guaranteed under the Act,
including filing an occupational safety or health
complaint, reporting a work-related injury or
illness, or otherwise exercising any rights
afforded by the OSH Act.

Information provided to employees. The ETS
requires covered employers to provide
employees with the following in a language and
at a literacy level the employees understand:
(1) information about the requirements of the
ETS and workplace policies and procedures
established to implement the ETS; (2) the CDC
document “Key Things to Know About COVID-19
Vaccines”; (3) information about protections
against retaliation and discrimination; and
(4) information about laws that provide for
criminal penalties for knowingly supplying false
statements or documentation.

Who Is Protected by the OSH Act?
The OSH Act’s prohibition on retaliation (Section
11(c)) protects private sector workers, it does not
cover employees of the U.S. government or State
or local government employees. 1 However, it
does cover U.S. Postal Service employees.

What Activities Are Protected under
the OSH Act?
A person may not discharge or in any manner
retaliate against an employee because the
employee exercised any right under the OSH
Act. Here are some examples of COVID-19related activities that are protected:

Reporting COVID-19 fatalities and
hospitalizations to OSHA. The ETS requires
covered employers to report work-related
COVID-19 fatalities to OSHA within 8 hours and
work-related COVID-19 in-patient
hospitalizations within 24 hours of the employer
learning about the incident.





Availability of records. The ETS requires
covered employers to make available for
examination and copying an individual’s
COVID-19 vaccine documentation and any
COVID-19 test results to that employee and to
anyone having written authorized consent of
that employee. Covered employers are also
required to make available to an employee, or
an employee representative, the aggregate





Requesting paid time for a COVID-19
vaccination or paid time off for vaccine
side effects, when paid time off is required
by the ETS.
Requesting personal protective equipment
which the employee reasonably believes is
required by an OSHA standard.
Wearing personal protective equipment
required or permitted by an OSHA standard.
Reporting a COVID-19 infection or exposure
to COVID-19 to an employer or OSHA.
Reporting an unsafe condition to an
employer or OSHA.

1

Federal employees are protected from retaliation for occupational safety or health activity under procedures established by
their agencies pursuant to Executive Order 12196. See 29 CFR 1960.46-47. They are also protected from retaliation for
whistleblowing under the Whistleblower Protection Act. For more information visit www.osc.gov. Similar protections are
provided by State laws in States operating OSHA-approved State Plans. For more information about OSHA State Plans, see
www.osha.gov/stateplans.

2
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Requesting guidance on workplace safety
from an employer, OSHA, or other
government entity.
Refusing to perform a work task if the
employee has a reasonable apprehension of
death or serious injury, refuses in good faith
to perform the task, has no reasonable
alternative, and there is insufficient time to
eliminate the condition through regular
enforcement channels and, where
possible, the employee has asked their
employer to correct the hazard and it was
not corrected. For more information:
www.osha.gov/workers.

A worker cannot be fired or discriminated
against for filing a complaint with OSHA. If you
experience retaliation, file a complaint at
www.whistleblowers.gov.

Permissible Disciplinary Action
The OSH Act does not prevent employers
from taking disciplinary action against
employees for engaging in activities that are not
protected. For example, where an employee
does not comply with their employer’s policy on
vaccination, that action would generally not be
protected under the OSH Act. The following

examples are actions that would generally not
be covered by OSHA’s anti-retaliation or
discrimination protections:





Employee failure to provide acceptable
documentation of vaccination status;
Employee failure to provide acceptable
weekly COVID-19 test results, when required;
Falsifying required vaccination
documentation or test results; and
Employee failure to properly wear required
face coverings.

How to File a Complaint
If an employee believes they have been
retaliated against, in violation of Section
11(c), they, or their representative, may
file a complaint with OSHA. Complaints
may be filed verbally or in writing. To file a
complaint verbally: Visit a local area office
or call OSHA at 1-800-321-OSHA (6742).
Information on local area offices is
available at www.osha.gov/
contactus/bystate or can be obtained by
calling OSHA at the above phone number.

OSHA FS-4159 11/2021

This Fact Sheet is intended to provide information about the COVID-19 Emergency Temporary Standard. The Occupational Safety and Health Act requires
employers to comply with safety and health standards promulgated by OSHA or by a state with an OSHA -approved state plan. However, this Fact Sheet is not
itself a standard or regulation, and it creates no new legal obligations.

1-800-321-OSHA (6742)

|

3
TTY 1-877-889-5627

|

www.osha.gov
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Memorandum

Human Resources

Kate Bishop
Human Resources Director

TO:

Human Resources Committee

FROM:

Lisa Henke, Benefits Manager

CC:

Kate Bishop, Human Resources Director

DATE:

January 10, 2022

SUBJECT:

Health Care Reform Update

Per your request, we are providing you with our annual analysis on the impact of
health care reform on our departments in 2022.
In review, the County offers health insurance to anyone who is 0.75 FTE or
higher, which complies with health care reform. The additional element of reform
is if an employee actually works 0.75, he/she must be offered health insurance for
established periods. Since the county employs part-time, limited-term and casual
employees, all positions need to be analyzed on the actual hours worked during a
defined analysis period, which is a 12-month period from October 1 through
September 30.
After review of the one hundred and fifty (150) tracked employees’ hours worked
during our look back period for this year, we have eight (8) employees who are
eligible to enroll in health insurance coverage for 2022. This increased by two (2)
employees from our 2021 eligibility numbers. Of those who are eligible for 2022
coverage, three (3) elected to enroll in our health plan. This is an increase of two
(2) that elected coverage for 2021. One of the three (3) participants has transferred
into a full-time benefit eligible position and will not be part of this list in future
years. The eight (8) eligible employees are made up of employees from: Clerk of
Courts, Finance, Lakeland Healthcare Center and Sheriff’s Office.
Human Resources staff will be present at your meeting on January 19, 2022 to
discuss our report. Please feel free to contact Kate or myself ahead of time if you
would like any additional information.

100 W. Walworth
PO Box 1001
Elkhorn, WI 53121

Human Resources
262.741.7950 tel
262.741.7948 fax
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From:

Bishoo. Kate

To:

Human Resources

Subject:

PLEASE READ: Update to Email Sent Thursday, Jan. 6
Friday, January 14, 2022 10:25:46 AM

Date:

Attachments:

Importance:

High

Good morning.

On Thursday, Januai^ 13, 2022 the US Supreme Court ruled on the OSHA ETS. The Court granted
a stay, which puts enforcement of the temporary rule on a legal "hold"’ until the merits of the case are
resolved in the lower courts. Since the highest Court has spoken on the issue, this action may signal
the end of the OSHA ETS.

Walworth County will not moveforward with the collection ofvaccination status at this time. As
you will recall an email was sent Thursday, January 6, 2022 asking for employees to declare their
vaccination status to Human Resources by Friday, January 21,2022. Again, at this time employees
do not need to send Human Resources information regarding their vaccination status. Thank you to
those who did submit this information and, rest assured, your infonnation remains confidential.

Please note: This does not apply to Lakeland Health Care Center(LHCC). All employees,
contractors, students, interns and volunteers of Lakeland Health Care Center(LHCC) who work

within the facility on a scheduled basis7 will continue to follow Administrative Procedure 4-220Mandatory COV1D-19 Vaccination for Lakeland Health Care Center.

Kate Bishop, SPHR
Human Resources Director

Walworth County Human Resources Dept.
100 W. Walworth
P.O. Box lOOl

Elkhorn, WI 53121
Phone: 262.741.7965
Fax: 262.741.7948

Follow Us:

*NOTlCE OF CONFIDENTIALITY* This email and any files transmitted with it may contain information
that is privileged, confidential and exempt from disclosure

under applicable laws. If the reader of this message is not the intended recipient, dissemination,
foHA/arding, printing, or copying of this email and any files you have received with it without the consent of
the sender is strictly prohibited. If you have received this email in error, please do not distribute it.
Please notify the sender by email at the address shown and delete the original message. Thank you.

