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County Board Agriculture and Extension Education Committee
MEETING NOTICE
Monday, January 17, 2022
2:00 PM
County Board Room 114
Walworth County Government Center
100 W. Walworth St., Elkhorn, Wisconsin

Jerry Grant,
County Board Vice-Chair

Brian Holt, Chair
Dan Kilkenny, Vice-Chair
Supervisor Nancy Russell FSA Representative Sharon Travis
Citizen Member Kathleen Papcke Citizen Member Jennifer Straus
NOTICE: DUE TO THE CONTINUING PUBLIC HEALTH EMERGENCY,
THIS MEETING IS PLANNED TO PROVIDE FOR REMOTE OR OFF-SITE ATTENDANCE
BY COMMITTEE MEMBERS.
The Walworth County Government Center remains open, but in-person attendance may be limited to
help ensure appropriate social distancing is observed. ALL INDIVIDUALS ARE STRONGLY
ENCOURAGED TO WATCH THE MEETING STREAMING LIVE AT
https://bit.ly/2022JanAEE

Individuals wanting to provide a Public Comment can do so remotely by telephone, but must contact the
County Administrator’s Office at 262-741-4357 on the day of the meeting and at least 15 minutes prior
to the start of the meeting to obtain instructions.

(Posted in compliance with Sec. 19.84 Wis. Stats.)
It is possible that a quorum of the county board or any of its other committees could be in attendance at
this meeting.
Agenda enclosures are available upon request from the County Administrator’s Office or on the County’s
web page (www.co.walworth.wi.us). The agenda packet, including supporting documents,
may be large, depending upon the number of enclosures. Downloading it will require ample computer
memory and may take significant time.

AGENDA
Note: all agenda items are subject to action.
1.
2.
3.
4.
5.

Call to order
Roll call of committee members
Agenda withdrawals, if any
Agenda approval
Approval of minutes
a) November 15, 2021 Agriculture & Extension Education Committee

AGENDA – Walworth County Agriculture and Extension Education Committee
Monday, January 17, 2022 at 2:00 PM
Page 2 of 2

6. Public Comment
7. New Business
a) 2022 Annual Walworth County/Extension Revised Contract
8. Reports
a) Educator Reports
9. Reports/announcements by Chairperson
10. Set/confirm next meeting date and time
a) Monday, March 16, 2022 at 2:00 p.m.
11. Adjournment
Submitted by: Brian Holt, Committee Chairperson of Agriculture-Extension Education
Christine Wen, Area Extension Director
Posted: January 13, 2022

DRAFT

Walworth County Board of Supervisors
Agriculture & Extension Education Committee Meeting Minutes
Monday, November 15, 2021
Walworth County Government Center, County Board Room 114
100 West Walworth Street, Elkhorn, Wisconsin
_____________________________________________________________________________________
Chair Brian Holt called the meeting to order at 2:00 p.m.
Roll call was conducted and the following members were present either in person or by remote attendance:
Chair Brian Holt; Vice Chair Daniel Kilkenny (arrived immediately following roll call); Supervisor Nancy
Russell; FSA Representative Sharon Travis; and Citizen Members Kathleen Papcke and Jennifer Straus. A
quorum was declared.
Others in Attendance:
County Staff: County Administrator Mark W. Luberda; Area UW-Extension Director Christine Wen;
Agriculture Educator Jim Versweyveld; Human Development and Relationships Extension Educator
Amanda Kostman; and Horticulture Outreach Specialist Julie Hill
On motion by FSA Representative Travis, second by Citizen Member Papcke, the agenda was
approved with no withdrawals.
On motion by Supervisor Russell, second by Citizen Member Straus, the September 20, 2021
Agriculture and Extension Education Committee meeting minutes were approved.
Public comment – There was none.
New Business
7a. Agriculture Educator vacancy and regional Educator opportunities
Area UW-Extension Director Christine Wen explained, Agriculture Educator Jim Versweyveld has taken on
a new statewide role with the Institute of Agriculture. This vacancy provides an opportunity to transition
away from the current model of one agriculture educator per county to a regional model in which counties
would share access to educators with specialized knowledge. This regional model would provide Walworth,
Jefferson, and Rock Counties with shared access to a regional crop educator. In addition, access to a dairy
educator would be shared by Walworth, Jefferson, Rock, Dane, and Dodge counties. Versweyveld shared his
perspective on these changes, as he is part of the Agricultural Institute Staffing Advisory Committee. The
mission of this committee was to come up with a staffing plan that did a better job of meeting the needs of
clients they serve while also having a financial sustainable model for counties. When creating the regions,
the United States Department of Agriculture (USDA) census was utilized to determine which specialized
educators should be focused in each region. It is anticipated there will be contract revisions dependent on if
counties choose to participate in this regional model. Discussion followed.
7b. 2022 Annual Walworth County/Extension Contract
Wen provided a brief overview of the 2022 contract, with discussion focused on the fees Walworth County is
responsible for, as the verbiage remains the same. If Walworth County chooses to participate in the regional
model, there will be additional educator fees which will be shared by the other participating counties. The
regional dairy educator fee would have an annual cost of $8,720 and the regional crop educator fee would
have an annual cost of $14,534 per county. County Administrator Mark W. Luberda inquired how
participating counties would know they are receiving their proportional share of service. Wen explained, part
of that responsibility lies with her as the supervisor to ensure there is a proper distribution. Discussion
ensued. Since this contract does not reflect the two new regional positions, it is anticipated the contract will
come back for revisions. Citizen Member Papcke offered a motion, second by Citizen Member Straus,
to approve the 2022 Annual Walworth County/Extension Contract. Motion carried 6-0.
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Reports
8a. Agriculture Educator Report
Versweyveld highlighted the winter webinar meeting series, Farm Ready Research. He provided an overview
of each of the five webinars being offered. Discussion followed.
8b. Human Development and Relationships Extension Educator Report
Human Development and Relationships Extension Educator Amanda Kostman discussed programming that
was offered through the summer and will continue to be offered primarily online. Luberda spoke in regard to
a program being developed in collaboration with Kostman which will be funded through the American
Rescue Plan Act (ARPA,) which was included in the County’s 2022 budget. It will not be implemented until
more details will are presented to the Finance Committee in the next month or two for approval.
8c. Horticulture Outreach Specialist Report
Horticulture Outreach Specialist Julie Hill elaborated on the programming and work outlined in her
educator’s report found in the packet (Pages 10-11.)
8d. FoodWIse Program Coordinator Report
8e. 4-H Program Educator Report
8f. 4-H Educator Report
Wen noted the educators for the FoodWIse Program Coordinator Report, the 4-H Program Educator Report,
and the 4-H Educator Report are absent due to other obligations. Their reports are included in the packet and
they can be contacted with any questions.
Reports/announcements by Chairperson – There were none.
Confirmation of next meeting: The next meeting was confirmed for Monday, January 17, 2022 at 2:00
p.m.
Adjournment
On motion by FSA Representative Travis, second by Citizen Member Papcke, Chair Holt adjourned
the meeting at 3:07 p.m.
____________________________________________________________________________________
Submitted by Lindsey Ross, Administrative Assistant. Meeting minutes are not considered final until approved by the Agriculture and Extension
Education Committee at the next regularly scheduled meeting.

2

Contract Account # WALW2022A
AMENDED
Contract Between Walworth County
and
Board of Regents of the University of Wisconsin System
This contract is by and between Walworth County, State of Wisconsin (County), and
Board of Regents of the University of Wisconsin System, on behalf of the University of Wisconsin
- Madison, Division of Extension (Extension) and is entered into pursuant to the authority vested
in the County Committee on Agriculture and Extension Education by sections 59.22(2)(d) and
59.56(3) of the Wisconsin Statutes.
Whereas, Extension is organized both around geography, as faculty and staff deliver
programs in communities throughout the state, and around academic disciplines. The broad
disciplines currently include the Department of Agriculture & Natural Resources and the
Department of Youth, Family & Community Development that oversee programmatic and
academic functions;
Whereas, Extension is committed to maintaining an office in every county willing to
commit to continued funding and space for Extension staff. Extension recognizes the value in
keeping a local presence in every county and keeping the shortest distance possible between the
people of Wisconsin and the Extension staff delivering programming to them;
Whereas, Extension provides opportunities to additional resources such as statewide
specialists and UW-System campus resources to address specific local issues in core areas of
expertise;
Whereas, the County is a critical partner in developing and implementing key educational
priorities for county residents. In collaboration with Extension leadership, counties will identify
local services of priority to their communities. County will agree to co-fund Extension faculty and
staff based upon annually established flat fees for positions as defined below; and
Whereas, the parties need to define their respective rights and responsibilities;
Now therefore, the parties agree as follows:
1.

Term, Amendment & Termination.
a. The term of this contract is one (1) year. The term shall run from January 1, 2022
through December 31, 2022, unless amended or terminated as set forth below.
b. Any additions, changes, modifications or renewals of this contract are subject to
the mutual agreement and written consent of authorized representatives of both
parties.
c. Either the County or Extension may cancel this entire Agreement with or without
cause upon sixty (60) days' written notice delivered by mail or in person; provided,
however, the County shall be responsible for paying a prorated amount of fees
under Section 3.a. through the notice period. In addition, if the contract is cancelled
before the end of the term, the discount identified in Section 3.a. shall be prorated
(i.e. the discount amounts to roughly $834 per month).
3

2.

Extension Responsibilities. Extension agrees to:
a. Hire local Extension staff who will deliver educational services aligned to County
priorities. As vacancies occur, and if the County and Extension agree to continue
to support the desired program and position, Extension will seek County input when
filling vacant positions.
b. Invoice the County semi-annually, by March 31st and September 30th for amounts
due under this agreement.

3.

County Responsibilities. In consideration of the programs that Extension
provides to County under this contract, the County agrees to:
a. Pay to Extension the County share of up to $251,861 for the period of January 1,
2022 through December 31, 2022 as allocated below.

Positions

Fee

FTE

Total

Regional Dairy Extension Educator
(Shared with Walworth, Rock,
Jefferson, Dane and Dodge Counties)

$43,600

0.2

$8,720

Regional Crops Extension Educator
(Shared with Walworth, Rock and
Jefferson Counties)

$43,600

0.333

$14,388

Positive Youth Development Extension
Educator

$43,600

1.0

$43,600

Human Development & Relationships
Extension Educator

$43,600

1.0

$43,600

First Educator Discount

($10,000)

Subtotal

$100,308

Marketing Specialist – multi-county
shared position (Walworth, Sheboygan,
Washington, and Fond du Lac)

0.25

$18,535

Horticulture Outreach Specialist - this is
a shared .8 FTE position, .6 FTE in
Walworth County and .2 FTE in Rock
County.

0.6

$57,181

4-H Program Extension Educator

1.0

$75,837

Final Total

$251,861
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b. Provide travel and appropriate job expenses to the staff, office facilities and
equipment, office supplies and demonstration materials, salary and fringe benefits
for the clerical support staff, and other supporting budgetary items through regular
County budgetary procedures in which funds are appropriated for such purposes
under applicable Wisconsin law.
4.

General Conditions This contract is established under the following conditions:
a. Notices. Any notice or demand which must be given or made by a party to this
Agreement or any statute or ordinance shall be in writing, and shall be sent via email and certified mail. Notices to the County shall be sent to County
Representative(s). Notice to the Extension shall be sent to Area Extension Director.
b. Employer, Personnel Rules, Volunteers and Liability. Any employees hired by
Extension under Section 2.a. of this contract are employees of Extension, and are
subject to the personnel rules, policies, and procedures for faculty, academic staff
or University staff, as appropriate to the respective appointment in Extension as
established by Wisconsin statute, and, or administrative rules; and, or, by policies
or procedures adopted by the Board of Regents and the University of Wisconsin Division of Extension. Any individual who meets Extension’s definition of a
volunteer and completes all registration requirements will be considered an
Extension volunteer. Extension will be responsible for ensuring that its employees
and volunteers take affirmative steps to make clear, when entering into
relationships with third parties, that they are employees or volunteers of Extension.
Extension shall be liable for the acts and omissions of its employees while acting
within the scope of such employment. To the extent they are acting as agents of
Extension, Extension shall be liable for the acts and omissions of its volunteers
while acting within the scope of such agency.
Any individuals who are employed by the County in order to satisfy obligations
under Section 3.b. of this contract are County employees and are subject to
applicable County personnel rules, policies and procedures. Any volunteer engaged
by County to further the purposes of this contract will be considered a volunteer of
County. County will be responsible for ensuring that its employees and volunteers
take affirmative steps to make clear, when entering into relationships with third
parties, that they are employees or volunteers of County. County shall be liable for
the acts and omissions of its employees while acting within the scope of such
employment. To the extent they are acting as agents of County, County shall be
liable for the acts and omissions of its volunteers while acting within the scope of
such agency.
c. Billing. For the period January 1, 2022 through December 31, 2022, Extension shall
bill the County for the total amount under Section 3.a. of this contract. The County
will be billed for the first half of the total contract by March 31st and the second
half of the total contract by September 30th. If services are not rendered or excess
services are provided to the County by Extension during the contract period, the
parties will use good faith efforts to adjust the total contract amount and update
future bills to coincide with the new agreed upon amount. The County shall pay the
amount billed within 30 days of the billing.
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d. Insurance. The Board of Regents of the University of Wisconsin System as an
agency of the State, and consequently, Extension, is self-funded for liability (both
public and property) under ss. 893.82 and 895.46(1), Wis. Stats. As a result, such
protection as is afforded under respective Wisconsin Statutes is applicable to
officers, employees, and agents while acting within the scope of their employment
or agency. Since this is statutory insurance, there is no liability policy as such that
can extend protection to any others.
County agrees to maintain appropriate insurance to cover the potential liability of
its officers, employees and agents while acting within the scope of their
employment or agency. Such insurance may be provided through a self-insurance
program.
e. Nondiscrimination/Affirmative Action. The County and Extension will comply
with all applicable state and federal laws and rules prohibiting unlawful
discrimination. During the performance of work under this contract, Extension
agrees not to discriminate against any employee or applicant for employment
because of race, creed, ancestry, religion, color, sex, national origin, age, disability,
arrest or conviction record, marital status, political affiliation, sexual orientation, or
membership in the National Guard. This provision shall include, but not be limited
to, the following: employment, upgrading, demotion or transfer; recruitment or
recruitment advertising; layoff or termination; rates of pay or other forms of
compensation; and, selection for training, including apprenticeship. Extension
further agrees to take affirmative action to ensure equal employment opportunities.

By:

Date:

By:

County Representative

By:

Date:

By:

County Representative

By:

Date:
County Representative

Date:
Area Extension Director
UW-Madison, Division of Extension

By:

Date:
County Representative

Date:
Director of Financial Services
UW-Madison, Division of Extension

By:

Date:
County Representative

By:
Date:
On Behalf of Board of Regents of
The University of Wisconsin System
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January ‘22 Educator Report
UW-Madison, Division of Extension works alongside the people of Walworth County and beyond to deliver
practical educational programs—on the farm, in schools, and throughout our communities. We accomplish this by
empowering families and communities, fostering leadership and civic engagement, supporting Wisconsin’s
agriculture industry, promoting aging-friendly communities, enhancing resilient natural resource systems, and
supporting positive youth development.

4-H Youth Development – Janel Heidelmeier & Debbie Harris
●

The Junior 4-H Leaders’ Association resumed activity following
a lengthy hiatus due to pandemic meeting restrictions. Open to
county 4-H community club members, grades 6-13, the group
held elections, completed program planning, and engaged in
team building in late October and hosted a member-led holiday
party in late November. A varied slate of monthly activities are
planned through September.

●

Junior and Senior 4-H Leaders’ Association members partnered
with 4-H staff to coordinate and conduct the annual 4-H
Leaders’ Banquet on November 14. The event offered
opportunities for teen and adult leaders to work on their
communication skills and assist with event set-up, decorations, and clean-up. As part of the event, 4-Hers
of all ages were recognized for their outstanding accomplishments and service; new Association officers
were installed; and an inaugural $1 Auction fundraiser was held. Funds raised will be used to offset costs
associated with future county 4-H programming efforts.

●

Debbie Harris & Janel Heidelmeier joined 33 colleagues as state
delegates to the NAE4-HYDP National Conference in Memphis,
Tennessee. During the conference, they attended numerous seminars and
assisted in promoting the 2022 national conference which Wisconsin is
hosting. A part of the 2022 WAE4-HYDP Conference Marketing Committee,
Harris had additional 2021 responsibilities associated with promo booth
planning, set-up, clean-up, and sponsor identification. As the current
president of the state association (WAE4-HYDP), she also had duties
related to the North Central Region States Brunch & Awards Program.

●

As part of a larger multi-faceted evaluation of virtual and hybrid Wisconsin
4-H science experiences conducted since March 2020, two grade-based
focus group sessions were held for past youth program participants from across the state during December.
Both lasted an hour and utilized Zoom polling and small group breakout room discussions to collect

https://walworth.extension.wisc.edu/

January 2022
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feedback. Data collection was paired with short age-appropriate hands-on
kit-based science activities (holiday thaumatropes, LED light-up cards, and
snowflake chromatography). A total of 55 youth from 17 counties participated.
Walworth County was well represented at 22 youth (40% of the total). Data
collected from the focus groups will be combined with parent, colleague, and
volunteer feedback to inform future Wisconsin 4-H science programming efforts
long-term. This statewide study is being conducted by Debbie Harris, Amy
Mitchell (Crawford County) and Heather Vierling (St. Croix County).

●

Two of five wintertime afterschool program sessions were conducted for 2nd
and 3rd grade CLC program participants at Turtle Creek School in early January.
The series is intended to promote the 4-H community club program while
engaging youth in hands-on project-related activities that showcase science as
fun and achievable. Scheduled activities for this series link to these projects:
Health, Entomology, Electricity, Wildlife, and Horticulture.

●

Planning is underway for numerous upcoming program efforts including the 4-H Science Explorers–Into the
Lab, Night at the Museum, and Scientists Live workshop series, county Beef Weigh-in, project workshops, 4-H
Camp and counselor recruitment, the Eggsploring Incubation 4-H Science Lab, and more!

●

Walworth County Cloverbuds had the opportunity to participate in a five
session book club series which featured a new book and educational activity
each meeting. A highlight from the series is a read aloud with a local Author,
Erin Peteron, who published The Odd Ball in August 2021. The next Cloverbud
series is set to start in February and will feature Science and STEM related
topics at each meeting.

●

Members and volunteers were invited to join Wisconsin 4-H in a yearlong
experience - Learn Together, Lead Together: Youth-Adult Partnerships! WI
4-H kicked off the year long experience with two sessions for the 2021-2022
Annual Leader Training held on Monday, November 30 and the second one
scheduled for Monday, January 31. The objective is to leave adult and youth leaders with ideas to use right
now in growing youth adult-partnerships in your club and community. Each individual session is designed to
bring together youth and adult leaders, and provide easy to use strategies, activities and ideas during your
4-H experiences.

Human Development and Relationships – Amanda Kostman
●

We have continued the Rent Smart for Participants (six classes of 1 hour each). In November, 40
participants signed up, 18 actually attending at least one class and 13 completed successfully. Rent
Smart is designed to help those individuals who have little to no rental experience and those who have had
difficulty obtaining rental housing. Participants may be first time renters, as they graduate from school, or
homeowners, transitioning to renting, individuals with poor rental or credit history, or individuals who
have other issues that may cause potential landlords to perceive them as high-risk tenants. This month
much time was spent translating materials (157 page workbook and 6 hours of powerpoints) to Spanish
for our first virtual simitatious translation Rent Smart Program!

An EEO/AA employer, University of Wisconsin-Madison Division of Extension provides equal opportunities in employment and programming, including Title
VI, Title IX, the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act requirements.
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●

●

●

Offering Encouraging Financial Conversations to helping professionals October 26-November 11. EFC is
a program designed for case managers, social workers, and other frontline staff to help empower clients to
achieve their financial goals and manage their money. Participants will learn techniques and strategies to
help their clients create a financial goals action plan, build and maintain good credit, pay off debts, develop
a spending and savings plan, and protect themselves from fraud and identity theft. Participants will also
learn coaching strategies that capitalize on a client’s strengths and resources in coming up with solutions.
We currently have 38 participants enrolled with 30 attending at least 1 class, and 21 attending 4-6 classes
with 9 attending all 6 classes! I created a website for participants to bookmark so they can easily find
resources and so we can add additional items of interest to these prograssional as they are identified at
https://sites.google.com/wisc.edu/efc/home.
Rent Smart Train the Trainer (December 2 & 3) - with 70 people registered, 56 attending at least one day
and 44 attending both days! The Rent Smart Curriculum can be found at
https://fyi.extension.wisc.edu/rentsmart/.
Planning and preparation for upcoming programming:
○ Rent Smart for Clients. To sign up go to
https://fyi.extension.wisc.edu/rentsmart/rent-smart-online/
■ January 2022: 2 consecutive Saturdays 1-4:30 pm January 22 & 29
■ February 2022: Monday, Wednesday, and Friday 9-10 am February 7, 9, 11, 14, 16, 18
■ March 2022: Tuesdays and Thursdays 7-8 pm March 1, 3, 8, 10, 15, 17
■ April 2022: Monday and Thursdays 1-2 pm April 4, 7, 11, 14, 18, 21
■ May 2022: 2 consecutive Saturdays 9 am – 12:30 May 14 and 21
■ June 2022: Monday, Wednesday, and Friday 9-10 am June 6, 8, 10, 13, 15, 17
○ Presenting financial and stress management components at the Cultivating Your Farm’s Future
Program January 12 and 19, 2022. See
https://farms.extension.wisc.edu/programs/cultivating/cultivating-your-farms-future/ for details.
○ Offering the Independent Living program in partnership with Health and Human Services, the
Career and College Academy and the Children’s Division. The program will take place on Mondays
January 10 - March 7, 2022 1-3 pm. We currently have 9 youth signed up for the program.
○ A|4 Financial Coaching Foundations Workshop Tuesdays and Thursday February 8-17, 2022. See
https://fyi.extension.wisc.edu/financialcoaching/trainingopportunities/ for more details.
○ Planning two Poverty Simulations in partnership with Safe Families:
■ Friday, March 4, 2022 9 am - noon (ish)
■ Saturday, March 19, 2022 9 am - noon (ish)
○ Encouraging Financial Conversations will be offered Tuesday 9-10 am March 3-April 7, 2022 and
in Fall.
○ Planning AHEAD: Preparing for the Loss of a Loved One (Dates TBD 7 1 hour classes April - June)
○ Rent Smart Train the Trainer Program will be offered Thursday and Friday July 7 & 8 and Winter.
Registration can be found at https://go.wisc.edu/rsttt

FoodWIse - Lisa Krolow
An EEO/AA employer, University of Wisconsin-Madison Division of Extension provides equal opportunities in employment and programming, including Title
VI, Title IX, the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act requirements.
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●

●

●
●

●
●

FoodWIse educators will hit the ground running in January with a five-week series of virtual lessons in 8
classrooms at Walworth Elementary School. We will be engaging students in Junior Kindergarten through
2nd grade.
Our programming with CLC parents on the second Tuesday of every month which includes a food
demonstration and a meal for families has been successful. Families are enjoying the meals, trying new
recipes and asking for seconds. Their children are engaged and demonstrating to their parents what they
have learned about nutrition.
We are continuing to work with students at the Community Learning Center in Delavan. Currently we are
delivering lessons to 2nd and 4th grade students.
We have partnered with the Walworth County Housing Authority and completed a series with residents
at the Hartwell Street Apartments which houses disabled, chronically homeless individuals. They set small
weekly goals with a focus on consuming more fruits and vegetables. They did a weekly food demo at this
housing site with a focus on healthy, budget friendly recipes for one. We had two residents report that
they are now reading food labels and consuming more fruits and vegetables on a daily basis. Another
resident reported that he has reduced his consumption of sugary drinks from 3 per day to 0.
Subsidized housing sites continue to request more programming and the number of residents is growing.
We will be working with students at Sharon Community School in March.

Horticulture – Julie Hill
●
●
●
●
●
●
●

Leading a statewide Horticulture webinar team to develop, market and deliver and offer a free webinar
series to run from February through October next year.
Participating in Disability and Ableism Awareness Training through UW-Madison, to help create an
inclusive and accessible environment in my programming.
Continuing to meet and coordinate local organizations involved in Shoreline Education and Outreach. We
are having discussions about how to increase awareness about lakeshore resources.
Analyzing the evaluation results from the 2021 session of Foundations in Horticulture and planning
revisions for the next session.
Planning programming for community gardeners - those that garden in community garden rental plots
and the unique challenges they face.
Planning and development of virtual and in-person programming for this year.
I continue to meet with current Master Gardener Volunteers virtually and monthly to provide support,
coordination and guidance.

An EEO/AA employer, University of Wisconsin-Madison Division of Extension provides equal opportunities in employment and programming, including Title
VI, Title IX, the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act requirements.
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